



















International Trustee Jesse L. 


Alaska Teamsters Local 959, was 
appointed International Area Di- 
rector of the the Western Con- 
ference of Teamsters last month. 

The appointment, effective 
February 15, was announced by 
General President Jackie Presser 
following approval of the selec- 
tion by the General Executive 
Board. 

Carr replaced M. E. (Andy) 
Anderson who had served in the 
position since 1974. 


Ballew, Grami named 
Carr immediately announced 





Steady job 


50 years with 
same company 


He was a 19-year-old kid from 
San Francisco’s rough-and-tum- 
ble Mission district when he 
joined the Teamsters Union in 
1931 to drive a Yellow cab. That 
was 53 years ago. 


“The reason I got the Yellow 
job at that age was that my uncle 
was Ike Bittles, the mounted cop. 
He was very friendly with Lance 
Rothschild, who headed Yellow. 
My uncle used to be stationed up 
at the Curran Theater and he’d 
roust out the ‘pirate’ cabs,” Jack 
Torrens explained. 


Switched to a truck. | 


Torrens was 22 when he was 
offered a truck driving job with 
J.S. Guerin & Company, then lo- 
cated in the busy South-of-Mar- 
ket industrial area on the same 
block where the Moscone Con- 
vention Center is today. He trans- 
ferred from Local 265 to Con- 
struction Drivers Local 216. That 
was 50 years ago. 


Carr, Secretary-Treasurer of 


the appointments of International 
Representative Joseph W. Ballew 
as Western Conference Admin- 
istrator and William Grami, who 
had been serving as Executive 
Assistant to International Vice 
President Arnie Weinmeister in 


Seattle, as his Executive As- 


sistant. 


_ Former Marine 


Carr has served as a Trustee of Be 


the International Union since 


1976 when he was elected to that 
post by delegates at the Interna- * 


tional Convention. He joined the 





Torrens 
He is still on the job today at 
the Guerin building materials 
warehouse and yard, now on 
Townsend street about a block 
from the Southern Pacific com- 
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Unions win a couple 





Court rules that unions 
may fine strikebreakers 


The Ninth U.S. Circuit Court 
of Appeals made two key rulings 
in San Francisco last month that 
are expected to help labor unions 
to punish strikebreakers and to 
conduct speedy representation 
elections. 

_ The three-judge court panel 
unanimously ruled that striking 
unions may impose. heavy fines 
upon members who quit the un- 
ion so they can cross picket lines 
and return to work. 

In another ruling, an eleven- 
judge panel ruled that employers 
cannot delay a representation 
election by appealing unfair labor 
practice charges filed by the Na- 
tional Labor Relations Board. 

Judge Harry Pregerson in the 
fines case. wrote: 

“Post-resignation strikebreak- 
ing is a serious threat to a union’s 


viability. It can set off a chain re- 
action capable of destroying the 
collective bargaining environ- 
ment. There is little point in tak- 
ing a strike vote if the people who 
disagree with the outcome are 
free to resign anytime and escape 
its effects.” 

Workers had the right to resign 
from a union, Pregerson noted. 
“But they may not betray their 
colleagues and expect to get away 
without paying a price for weak- 
ening the collective bargaining 
environment.” 

The decision upheld fines total- 
ing nearly $4,000 against three 
women who resigned from Ma- 
chinist Local 1327 during a 1974 
strike in Seattle and then returned 
to work for Dalmo Victor, a divi- 
sion of Textron, Inc. 








Carr 


Teamsters Union in 1946, fresh out of the Marine Corps and Alaska local unions into one. He 


rs more than 75,000 
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Carr named new Western Conference Director 


World War II service. He had 
joined the Leathernecks directly 
from high school in Ontario in 
Southern California. 

From 1946 until 1951, he 
worked in the San Bernardino 
area, before moving to An- 
chorage, Alaska, with his wife, 
Helen. In 1953, he became a busi- 
ness agent and organizer for 
Teamster Local 959 and was elect- 
ed its Secretary-Treasurer three 
years later. 


Merged Alaska locals 
In 1957, Carr merged the five 


qasF 








has served as Secretary- Treasurer 
of the statewide local union for 
the past twenty-seven years. 

Alaska Local 959, with a mem- 
bership of less than 900 in 1953, 
grew to more than 25,000 mem- 
bers during construction of the 
trans-Alaska oil pipeline. The 
membership has stabilized in re- 
cent years with approximately 
12,000 members representing 
some 500 different occypational 
classifications and covering an 
area of 586,000 miles. 

In addition to serving as Local 
959’s principal officer, Carr has 
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Bankruptcy 


Decision 
bad one 


The U.S. Supreme Court deci- 
sion late last month making it 


easier for bankruptcy courts to 


free companies from collective 
bargaining agreements with 
unions was described sharply by 
‘Teamsters President Jackie Pres- 
ser as “a blueprint for unscrup- 
ulous employers to destroy collec- 
tive bargaining.” 

Presser said the ruling could 
cause workers to use strikes as the 
only effective alternative.” 

The February 21 court ruling, 
regarded almost unanimously as a 
setback for organized labor, said 
that a company does not have to 
provide proof to a bankruptcy 
court that it would face imminent 
failure if it had to live up to the 
terms of its contract with a labor 
union. The court also ruled that 
once a company filed a bank- 
ruptcy petition it may unilaterally 
breach its labor agreements while 
awaiting the bankruptcy court’s 
formal permission to do so. 


Joint appeal 


The court rulings came out of a 
case involving a New Jersey 
building supply company, 
Bildisco, which had filed for 
bankruptcy under Chapter 11 of 
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Fought the best 





Hall of Fame for 
boxer Art Soto 























Teamsters Local 70 Trustee Art 
Soto and two retired members of 
the local were to take places in the 

- Greater Oakland Boxing Hall of 
Fame this month. 

Also scheduled to be inducted 
at the Hall’s third annual banquet 
in Oakland on March 18 were 
Teamster retirees “Chick” De- 
laney and, posthumously, Frank- 
ie “Windmill” Denny. 

Soto was a top-ranked head- 
liner in the late 1940’s and early 
1950’s who won the State Mid- 
dleweight Championship from 
Bobby Jones and lost ten-round 
decisions to former World Mid- 
dleweight Champion Carl (Bobo) 
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YESTERDAY AND TODAY—Local 70 Trustee Art Soto in his ring 
days and as he appeared last month at the Joint Council 7 delegates 


meeting. 








MARK IT DOWN! 
Sunday, July 15 


THE LABOR PARADE 


in San Francisco 
(See story on Page 3) 
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Football shrine 


NORTHERN CALIFORNIA TEAMSTER 


Weinmeister enters 
Pro Hall of Fame — 


Teamsters International Vice 
President Arnie Weinmeister was 
recently named to the National 
Football League’s Hall of Fame. 


The vote was released the day 


before the 18th Super Bowl in 
Tampa, Florida. Also entering 
the football shrine were three 
other All-Pro football players of 
the past: Mike McCormack, for- 
mer offensive tackle who played 
for the Cleveland Browns (now 
president and general manager of 
the Seattle Seahawks); Charley 
Taylor, former running back for 
the Washington Redskins, and 
Willie Brown, former All-Pro de- 
fensive back for the Oakland 
Raiders. 

Weinmeister, President of 
Teamsters Joint Council 28 in 
Seattle, was a defensive tackle 
with track-man speed, and played 
most of his professional career in 
New York. He was first with the 
New York Yankees of the All- 
America League, then with the 
New York Giants who were 
coached by stout Steve Owens. 
He finished his football career 
with the B. C. Lions of the Cana- 
dian League. 


West Coast boy 


Weinmeister made All-Coast 
with the Washington Huskies 
after World War II and played in 


Carr 


(from Page 1) 





been a member of the Western - 


Conference of Teamsters policy 
committee. 

He has been active in many 
civic organizations in Alaska and 


recently has served on the board ~ 


of directors of the Boys Club. 


Experienced aides 

Ballew and Grami each have 
more than thirty years of experi- 
ence in various top posts with the 
Western Conference of Team- 
sters. Ballew served a Executive 
Director of the Conference Pen- 
sion Fund, and also had a Wash- 
ington headquarters interval as 
Assistant to General Secretary- 
Treasurer Ray Schoessling. 
Grami served as Director for sev- 
eral of the Conference divisions. 
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Weinmeister 

the 1948 Shrine East-West game 
in San Francisco. He is now a 
member of the University of 
Washington Hall of Fame which 
honors former athletes of all ma- 
jor sports, 

Tom Landry, coach of the 
Dallas Cowboys and a former 
teammate and assistant coach for 
the Giants, called Weinmeister 
“one of the greatest defensive 
tackles I’ve ever seen.” 

Weinmeister is Secretary- 
Treasurer of Driver Sales and 
Warehouse Local 117 in Seattle 
and has been a Teamster since 
1941 when he first entered the 
University of Washington. © 


Due here 
next month 


New Western Con- 
ference of Teamsters Direc- 
tor Jesse L. Carr will be the 
luncheon guest speaker at 


an all-day seminar on Cost 
Containment for Health 
and Welfare that is being 
sponsored by Joint Council 
7 on April 6 at Italian Gar- 
dens in San Jose. The work- 
ing sessions begin at 9:30 
a.m. 


“Buy America’ 
moves—a bit 


Some progress toward a “Buy 
America” policy favored by some 
groups for the federal govern- 
ment came recently when a reg- 
ulation was issued giving U.S.- 
made products preference over 
foreign steel and cement in 
federally-financed highway proj- 
ects. 

Roy Barnhart, chief of the 
Federal Highway Administra- 
tion, said the regulation makes 
effective a requirement of the 
1982 Surface Transportation As- 
sistance Act. 

However,: the Act’s major 
provision has a catcher. The U.S.- 
produced steel and cement do not 
have to be used if use of foreign 


p] 


products would reduce costs by at 


least 25 percent. 











Not so, says 
Local 216 


This may start a contro- 
versy. 

South San Francisco 
Construction Teamsters 
Local 216 Secretary-Treas- 
urer Dallas Allen said he 
believes that his local is the 
oldest in Joint Council 7. 

Up to now, San Francis- 
co Truck Drivers Local 85 
has been considered to 
have that distinction, being 
founded in 1900 under the 
leadership of the famed 
Mike Casey. 

According to Allen, re- 
search at his local discloses 
that Local 216 was founded 
as Material Drivers Local 1 
in San Francisco in 1897. 

Clear the ring, men! 
























Mail vote is 
ruled valid 


Federal Judge William H. Or- 
‘ick on February 24 lifted an in- 
junction against the union mem- 
bers ratification by mail last Octo- 
ber of the contract agreed to by 
San Francisco Teamsters Local 
921 and the San Francisco News- 
paper Agency, publishers of the 
San Francisco Examiner and San 
‘Francisco Chronicle, 

A group of.the local’s drivers 
had challenged the mail ratifica- 
tion, claiming it legally had to be 
carried out at a members meet- 
ing. Judge Orrick issued the in- 
junction last November. 

Judge Orrick’s legal action last 
month was preceded by a ruling 
in January by the Teamsters In- 
ternational Executive Board that 
the mail referendum was proper. 


Soto 
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Olson and one-time No. 1 welter- 
weight contender Billy Graham. 
Soto won most of his almost 70 
professional bouts after winning 
142 of 150 fights as an amateur. 


Weight problem 


Like some other highly re- 
garded fighters, Soto was caught 
between two weight classes and 
had to fight heavier opponents to 
get matches. Most of his fights 
were in the 160-pound middle- 
weight class because at. 151 
pounds he was considered a little 
too heavy by the managers of the 
leading fighters in the 147-pound 
welterweight class. When he 
fought Olson in Honolulu in 1951, 
he weighed in five days before the 
bout at 149 pounds to Olson’s 169. 

A member of the Local 70 Ex- 
ecutive Board since 1966, Soto 
hung up the gloves when he was 
27 years old. 

“Boxing was something I want- 
ed to do as akid,” Soto recalls. “I 
did it, got it out of my system, and 
never had a desire to return.” 


Another shot 
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Gray Line tries 
the “or else’ play 


Another “break the unions” 
effort via the current employer 
binge of “take-it-or-else” contract 
offers, stemming from increasing 
deregulation of the transporta- 
tion industry, broke out last 
month in San Francisco when 
Gray Line made just that kind of 
offer to their Teamster drivers 
and ticket agents. 

Some of the veteran employees 
from Teamsters Chauffeurs Local 
265 had as much as 35 years se- 
niority with Gray Line. 


Drastic cuts proposal 


The Grosvenor Properties con- 
glomerate, present owners of the 
tour bus company as well as of 
several major downtown hotels, 
issued an ultimatum on February 
13 to the local to accept without 
change a contract that drastically 
reduces sick leave, holidays, va- 
cation time, and eligibility levels 
for health benefits, or face even- 
tual loss of their jobs. The em- 
ployees had been working since 
March of last year without a con- 


tract. 

Sixty-six drivers and thirty tick- 
et agents responded by voting 
unanimously to go out on strike 
the following day rather than ac- 
cept the harsh cutbacks. 


Machinists support 


Their action was backed up by 
strong support from auto me- 
chanic members of Machinists 
Lodge 1305 (AFL-CIO) who re- 
fused to cross the Teamster picket 
line at Gray Line’s storage yard 
and service shops on Old Bay- 
shore Boulevard. 

Gray Line, using scabs as driv- 
ers and ticket agents, was pick- 
eted at its 420 Taylor Street down- 
town headquarters, at the East 
Bay Terminal, and at hotels 
where scab ticket agents were 
selling tours. 

Local 265 Secretary-Treasurer 
Tom Richey praised the as- 
sistance being given the strike by 
San Francisco Teamster Automo- 
tive Employees Local 665. 





Bankruptcy 


(from Page 1) Baia 
the Bankruptcy Code, and a New 


Jersey Teamster local. The com- . 


pany failed to pay a scheduled 
wage increase a month after fil- 
ing. This was eight months before 
it received the court’s permission 
to terminate its labor agreements. 

The case was brought to the 
court in a joint appeal by the Na- 
tional Labor Relations Board and 
the Teamsters International Un- 
ion against a ruling by the U.S. 
Court of Appeals. The Appeals 
Court had refused to enforce an 
NLRB order that the company 
had committed an unfair labor 
practice and should honor the 
provisions of its contract with the 
Teamsters local. 


Strike alternative 


“The Supreme Court’s deci- 
sion-severely undercuts the rights 





Delays hurt 


Recent testimony before a 
House Government subcommit- 
tee in Washington charged that a 
record backlog of National Labor 
Relations Board cases has hurt 
union organizing efforts. 

NLRB Chairman Donald Dot- 
son admitted there were 1,336 un- 
resolved cases awaiting Board ac- 
tion. 

A common complaint was that 
due to delays as much as two 
years in resolving cases, there was 
erosion of members’ support of 
unions while management was 
enabled to postpone contract -ne- 
gotiations. 


of workers, previously thought to 
be guaranteed under the national 
labor relations act,” Presser said. 
“The decision unfortunately gives 
a blueprint to unscrupulous em- 
ployers who will utilize the bank- 
ruptcy proceedings to destroy col- 
lective bargaining agreements 
and the accrued rights of the 
workers, built up over many years 
of service to their employer.” 
Presser expressed the concern 
that as more employers seek to 
utilize today’s Supreme Court de- 
cision in Bildisco as a device to 
eliminate collective bargaining 
rights and unions in general, 
workers will feel that their only 
effective alternative is to strike, 
which is not prohibited by the Su- 
preme Court decision. Presser 
stated, “I fear that the Supreme 
Court decision will only cause un- 
rest among working men and 
women who will feel threatened 


by their employers who will ex-: 


ploit this decision to destroy their 
hard-fought gains” 


Seek correction 


Presser indicated that the 
Teamsters would seek to have leg- 
islation introduced in the U.S. 
Congress to correct this undercut- 
ting of workers’ rights under the 
National Labor Relations Act. 

Presser noted that the Reagan 
Administration had sided with 
the union on the Bildisco case, 
urging that a business be allowed 
to “abrogate a collective bargain- 
ing agreement only by showing it 
did so to survive.” 

“The High Court will one day 
lament they ever allowed ‘such 
language to be put on the books,” 
the Teamsters leader concluded. 
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East Bay elections 


The works this time! 


Labor Parade to 
pull out all stops 


There will be colorful floats, 
music, marching units, and all the 


fanfare of a major event in the 


gala Labor Parade in San Francis- 
co next July 15, the parade organ- 
izers have announced. 

With the 1982 Parade turnout 
of more than 70,000 marchers 
from Bay Area unions expected 
to be substantially topped in the 
future Sunday parade, one day 
before the Democratic National 
Convention opens in the city’s 
Moscone Center, careful and de- 
tailed preparations are being 
made to handle an expected 
heavy influx of union members 
and their families from through- 
out Northern California. Com- 
mittees are being formed and 
making plans to deal with what 
may be the largest Organized La- 
bor march and rally in Bay Area 
history. 

No political speeches 


Top officials of the Teamsters, 
AFL-CIO, and I.L.W.U. have 
pledged all-out support and 
efforts to the parade and rally. 
National leaders of all the unions 
are expected to appear. Only la- 
bor speakers will address the rally 
at the Civic Center, with empha- 
sis on brevity. Political figures, 
even the Democratic candidates 
for President who will be in the 
city for the party’s convention, 
will be limited to marching in the 
mid-day parade up Market 
Street, and then only by invitation 
from participating unions. 

Teamsters Joint Council 7 has 
named Trustee Bob Morales to be 
chairman of its Labor Parade 
Committee with authorization to 
rally the resources and manpower 
of the Council locals for an all-out 
Teamster participation in the pa- 






















FOR COMMUNITY SERVICE 
—Local 70 Secretary-Treasurer 
Chuck Mack was one of two hon- 
orees of the Western Conference 
of Teamsters Black Caucus at a 
Los Angeles banquet recently. 


With him is Caucus President - 


Louis D. Richard of Teamsters 
Local 986. The other honoree 
was Democratic State As- 
semblywoman Maxine Waters of 
Los Angeles. 


rade. Morales said he would soon 
announce the names of the com- 
mittee members. 

Meanwhile, the parade’s coor- 
dinating committee, of Teamsters 
Local 265 Secretary-Treasurer 
Tom Richey, Sailors Union Presi- 
dent Paul Dempster, and 
I.L.W.U. Local 6 President Al 
Lannon, has already started 
wheels turning for parade prepa- 
rations, including enlisting some 
250 monitors from union ranks to 
maintain order and coordinate 
traffic control with the San Fran- 
cisco Police Department. 


Unity theme 


The main theme of the parade 
and rally is the unity of all seg- 
ments of Organized Labor, as 
well as the message to be con- 
veyed that Labor is strong, active, 
and is determined to play a sub- 
stantial role in the nation’s future. 

This message is expected to be 
conveyed to the entire country by 
the members of the huge press, 
TV, and radio contingent which 
will already be in San Francisco 
for the Democratic Convention 
and its pre-opening activities. 


Parade route 

The parade route on Sunday, 
July 15, will be from Second and 
Market streets up to the United 
Nations Plaza, between Seventh 
and Eighth streets. The 
marchers, bands, and drill teams 
will then turn west onto Fulton 
Street and continue up to the 
Civic Center and the stage plat- 
form on Polk Street below the 
steps of the City Hall. The parade 
groups will start to leave Second 
and Market streets at 11 a.m. 


Family day 

Families of marchers are urged 
also to come into San Francisco 
for the parade and rally. There 
will be entertainment, both in the 
parade and at the Civic Center. 
Arrangements are being made to 
have food-dispensing facilities at 
the Civic Center. 

All Teamsters and their fami- 
lies should make plans to attend 
the parade and rally. 


GIVE TO YOUR 
OWN CAUSE 


DRIVE 


Teamsters Union 
400 Alabama Street 
San Francisco 
CA 94110 


Coupon on Page 7 













Tickets 
available 


East Bay Teamsters Club 
Secretary Paul Vinella of 
Oakland Local 432 said that 
some tickets are still avail- 
able for the special “Team- 
sters Night With the Gold- 
en Bay Earthquakes” event 
on Friday night, March 16, 
at the Oakland Coliseum. 
The “Quakes” professional 
soccer club meets the classy 
New York Cosmos team.in 
the game which gets under 
way at 8 p.m. 

Reservations can still be. 
made, and tickets pur- 
chased, by calling Vinella at 
(415) 569-5666. Regular $7 
tickets for the game are 
available to Teamsters for 


$5. 


Merger 


ITU talks 
continue 


A February 21 story in the New 
York Times said that a merger 
document for making the Inter- 
national Typographical Union a 
separate division of the Teamsters 
Union has resulted from. discus- 
sions between the two unions. 

“The I.T.U., founded in 1852 
and regarded as the nation’s 
oldest union, would become an 
‘autonomous trade division’ in 
the Teamsters under the pro- 
posed agreement,” the Times sto- 
ry said. “Present officers would 
become ‘interim officers’ until 
new Officers are elected.” 

This report followed earlier 
stories in both the ITU and The 
Newspaper Guild union news- 
papers about meetings of top 
Teamster and ITU officials held in 
January in both Miami and Wash- 
ington to complete details ofa 
merger plan. 


Internal controversy 


The Times story noted that 
there was an internal politics fight 
by different factions within the 
printers union that could compli- 
cate completion of a merger. The 
present administration in power 
in the union reportedly favors the 
merger while an opposition group 
desires a merger with an AFL- 
CIO body such as the Graphics 
Communications International 
Union. At their August conven- 
tion in San Francisco last year 
ITU delegates rejected a pro- 
posed merger with the AFL-CIO 
Newspaper Guild after Teamsters 
President Jackie Presser had spo- 
ken to them and urged them to 
join the Teamsters. 

A strategic point apparently is 
the timing of a merger. A new 
election for ITU officers is sched- 
uled for some time after March 
31, the Times reported, and there 
may be an effort to complete the 
merger before that occurs. 
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_ Teamster locals 
endorse candidates 


ix 
Barbara Bradley Bob Glaze 





Janet Mohr Peter J. Hegarty 


The following candidates were endorsed by Teamster Local 
Unions in the East Bay. They will be running for election in their 
respective communities next month, in April: 


HAYWARD 


BARBARA BRADLEY 
Bradley, an account executive, 
has been actively involved in vari- 
ous:community organizations. 
She presently chairs the Human 
Services Commission for the City 
of Hayward. 


JULIO BRAS, an incumbent 
Bras is a businessman who has 
served on the Hayward City 
Council for the past ten years. 


SHIRLEY CAMPBELL, an in- 
cumbent 

Campbell is completing her first 
four-year term as a Council mem- 
ber, and is seeking re-election. 


DAVID B. CASTRO 

Castro is a former Teamster offi- 
cial. He was Secretary-Treasurer 
of Local 768 in Hayward, and for 
the past several years has worked 
for the County of Alameda. 


SAN LEANDRO 


BOB GLAZE 

Glaze is a member of Electricians 
Union, Local 1245. He has been 
active in community affairs for 
many years, and is now seeking to 
represent District 4 on the San 
Leandro City Council. 


DON McGUE, an incumbent 
A San Leandro teacher, McGue 
was appointed to fill Mayor Val 


JANET MOHR 

Mohr is a small business owner 
who has long been involved in 
civic and community activities. 
‘She is seeking election to a first 
term on the San Leandro City 
Council from District 6. The wid- 
ow of a 25-year longshoreman, 
she is familiar with Labor issues. 


DUBLIN 


- PETER J. HEGARTY, an in- 


cumbent 

Seeking re-election to his seat on 
the Dublin City Council, Hegarty 
has also been a member of Team- 
sters Local 70 for over twenty 
years. 


ALBANY 


ROBERT CHEASTY 

Cheasty, an attorney, serves on 
Albany’s Waterfront Committee 
and Pension Advisory Commit- 
tee, and is seeking a first term on 


- the City Council. He is also the 


attorney for the Carpenters Un- 
ion’s Pension Fund. 


ROBERT LUOMA 

Luoma, a construction superin- 
tendent for a large construction 
company, is both a former Mayor 
and a City Councilman. Al- 
though he did not seek re-election 
upon the expiration of his last 
term, he is now again a candidate 
for the City Council. 


Worried about drinking or drugs? 


Does someone in your family 
have a problem? 


There’s someone to turn to. 


TEAMSTERS ALCOHOLIC 


REHABILITATION PROGRAM 


Call T.A.R.P. (415) 236-8777 and ask for Fred Mah. 
Or drop by the T.A.R.P. Growth Center at 
4420 MacDonald Avenue in Richmond. 


All inquiries kept strictly confidential. 
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Editorial 
Those TV debates 


There seems to be something missing so far in the Democratic 
Presidential Candidates debates road show that,has been competing 
for high Nielsen ratings on TV. 

The original eight candidates, ranging from present front-runner 
Walter Mondale to white-thatched Senator Ernest Hollings who came 
across as the most genial and having the best time of the whole bunch 
before he dropped out, were questioned on seemingly everything from 
abortion to what shaped their character the most as tiny tots. 


Left out 


The type and substance of the questions, some of them repeated 
enough times so that they seem to be replays, from Barbara Walters, 
Phil Donohue, Ted Koppel and the other luminaries from the broad- 
cast news field, have almost completely ignored one area of interest to 
an entire bloc of voters. 

We mean the men and women of Organized Labor. 

Why haven’t the candidates been asked for their opinions and 
positions on the presently popular tactic of corporations using bank- 
ruptcy declarations to nullify valid and good faith collective bargaining 
agreements? Why haven’t they been asked for their view of the 
deregulation of the airlines and the trucking industry which has created 


cutthroat competition benefiting a few with pennies, but creating - 


complete disaster for many; which has caused chaos in what had been 
stable, cornerstone industries in the nation’s economy; which has sent 
established, job-producing businesses down the tubes; which has re- 
sulted in unemployment for thousands with substantial seniority in 
firms with long histories of serving their communities, and which has 
cut down public service routes and facilities while increasing safety 
hazards and lowering safety standards? 

How about a question to the candidates concerning the increase in 
abrupt plant closures in unionized areas by runaway businesses seeking 
to boost already high profits? Shouldn’t they be required to give 
advance notice to workers? And what about the Domestic Content bill 
which would require foreign car manufacturers to use a high percent- 
age of U.S. labor and parts in cars they sell in the U.S. Are they for it, 
or against it? 

Why haven’t they been questioned about what they would do to 
create jobs for the still formidable number of unemployed? 

‘While Mondale has the official public endorsement of the AFL- 
CIO, this doesn’t mean, as the 1980 election demonstrated and Lane 
Kirkland has admitted, that the AFL-CIO rank-and-file members will 
follow it. An estimated 40 percent of them voted for Ronald Reagan, 
not Jimmy Carter and Walter Mondale. 

_ That 40 percent could well be out there in the TV audience that 
follows the road show debates that are popping up before various early 
primaries. What these Democratic candidates would say on the bread- 
and-butter issues that are pressing down on Labor and union members 
and their families these days, would be of great interest to that 40 
percent—and the other 60 percent too. 


Not candidates fault 


The blame for this snubbing of Labor on the debate broadcasts 
probably lies more with the broadcast media interviewers than with the 
candidates. Why aren’t the interviewers asking these questions? 

One explanation, which we don’t even like to think may be valid, 
is that not only has the entire troupe.of Democratic hopefuls possibly 
succumbed to the deliberate illusion created in Florida last October 
that the “Labor” vote is already sewed up for Walter Mondale by the 
early endorsement of him by the upper echelon of the AFL-CIO at 
their convention, but so have the press and TV interviewers question- 
ing them on the debate broadcasts. In other words, why use up the 
limited air time on Labor issues when the answers won’t have any 
effect anyway? 


Not inclusive 


And, when is the press as a whole, going to realize that almost two 
million Teamsters and members of their families who vote, and also the 
members and families of independent unions like the influential and 
respected I.L.W.U., do not belong to the AFL-CIO and are not even 


symbolically bound to embrace that organization’s “official” recom- 


mendation about who Labor should support and vote for? “Labor” 
includes more than the AFL-CIO. 

We hope that the vital concerns and interests of all union members 
—AFL-CIO, Teamsters, I.L.W.U. and any others—will be addressed 
by all the Democratic candidates still in the running before the conven- 
tion next July in San Francisco when the gold nomination ring is given 
out. It would be nice if this could be done in the glare of at least one 
of the nationally televised TV debates where the candidates can be 


seen and heard. 
And, incidently, we hope that Ronald Reagan will do the same 


before next November. 


“Labor” figure by Lou Grant, Oakland Tribune 





President’s Report 


by Chuck Mack 


President, Joint Council 7 


The decision of the Supeme Court last month 
allowing companies to throw away their labor con- 
tracts by filing bankruptcy is a disaster. It appears as 
one further step towards “deregulating” labor rela- 
tions in favor of the employer. 

There is a bitter irony in the decision, howev- 
er. The country, on the one hand, embraces collec- 
tive bargaining in the National Labor Relations Act 
as a way of promoting industrial peace; and now, on 
the other hand, the Court allows an employer to 
unilaterally destroy what has been agreed to collec- 
tively. 

The decision turns the clock back sixty years. 
It is not constitutional law, but “law of the jungle.” 
Labor will not sit idly while its wages, benefits, and 
conditions are destroyed by the legal “shell game” 
of bankruptcy. Our response will be to strike. 


Opposite result 


In the final analysis the Court, in its myopic 
attempt to help business, may have achieved the 
opposite result. By increasing the possibility of 
strikes at bankrupt firms, the Court increases the 
likelihood that these firms will, in fact, totally fail. 
International President Jackie Presser was right 
when he stated the Court will “rue the day the 
bankruptcy decision was made;” and he was also 
right in calling for action by Congress to correct this 
intolerable decision. The Congress and President 
can enact a law, if they are so inclined, that will in 
effect overule the Supreme Court on this matter. 





At ther urging of the International President, 
the Locals throughout Joint Council 7 joined our 
sister Locals in the nation in sending “Teamster- 
grams” to President Reagan, our U.S. Senators and 
Congressional Representatives, urging them to 
take immediate action. Legislation has now been 
introduced (by George Miller of Contra Costa 
County) to rectify the Court’s action. As usual with 
Congress, we will watch, wait, see and, unfortu- 
nately, expect little. 


Tremendous help 


Before closing, let me explain the *“Teamster- 
gram” mentioned above. After becoming Interna- 
tional President, Jackie presser indicated that he 
would initiate a number of new programs in the 
area of politics and communication. He has, of 
course, fulfilled that commitment and the “Team- 
stergram” is the latest evidence. Here’s how it 
works: The International has established a program 
with Western Union where the Locals can call a toll- 
free number, specify the names of their U.S. Sena- 
tors and Congressmen, and have a Mailgram with 
the Teamster position automatically delivered the 
next day. The International provides the text of the 
message to Western Union in advance. This new 
tool allows the Teamsters to literally have thou- 
sands of messages delivered on any given subject on 
any given day. It is one step taking us out of the 
political “dark ages” and into the mainstream of 
national politics. 





Interesting gimmick 


eats Ga By 


Offer stock in exchange for wage concessions 


The following column dealing with a current trend in contract 
negotiations in the trucking and airline industries will be of interest to 
Teamster rank-and-file members. Mentioned prominently is Teamsters 
Airline Director William F. Genoese. The column appeared in the San 


Francisco Examiner. 


By James Ridgeway 
_ Pacific News Service 


WASHINGTON~—In a sharp 
departure from business as usual, 
arash of trucking and airline com- 
panies recently have moved away 
from confrontation with unions 
and put out a welcome mat—of- 


fering workers stock, even a say 
in management, in exchange for 
one-time wage concessions. 
Western Airlines, Republic 
and PSA have all completed or 
are working toward such arrange- 


ments. And within the last month 
or so, four trucking companies, 
including Transcon, the country’s 
10th largest, also have negotiated 
employee ownership plans. 
Workers own one-third of Peo- 
ple’s Express, a cut-price airline, 
and several other lines, including 
Pan Am and Eastern, now have 
employee ownership plans. The 
Pan Am scheme, under which 
employees received 13 percent of 
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A success 


70 Hegenberger Road, Oakland, Calif. 94621 


New Assistance 
Program working 


Last month Local 70 an- 
nounced the formation of the 
“Teamsters Assistance Program” 
which was formed to aid Local 70 
members and retirees who are 
unemployed and in financial 
need. Assistance is intended to go 
beyond the regular “bread and 
butter” contract negotiations, 
processing of grievances, etc. 

The program is a response to 
tough times and recognition by 
the Local that responsibility to 
our members goes beyond what it 
has in the past. We want to offer 
help to the families of any of our 
members or retirees who are in 
economic need, requiring hous- 
ing, food, medical assistance, or 
having legal problems—and we 
are going to make every effort to 
assist them. 


Coordination process 


The program is mainly a refer- 
ence service, and what we strive 
to do is line up the various agen- 
cies offering applicable services 
and coordinate the needs of our 
members with these agencies. 

Bill Walsh is the Coordinator of 
the T.A.P. Committee, and he re- 


ports that there have been a num- 
ber of cases this past month where 
the Committee has been of as- 
sistance. 

In one case Walsh was able to 
prevent a member’s eviction from 
his room at the Y.M.C.A. by con- 
tacting the Assistant Manager 
there. He explained that the man 
was attempting to get work, and 
the manager agreed to delay evic- 
tion. 

For a member with no place to 
stay, Walsh obtained food and 
shelter on a temporary basis at an 
Oakland mission. 


Efforts succeed 

On behalf of a member who 
was three months behind in his 
rent, Walsh contacted his land- 
lady and explained the work sit- 
uation to her. She agreed to grant 
the man an extension if he paid 
one month’s rent and $25 per 
week on the back rent until it was 
paid up. 

Another case found a member 
and his family with no food or 
clothing. Walsh contacted both 
the Alameda County Emergency 
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U.PS. facilities 


Stark to 
tour here. 


Alameda County Congress- 
man “Pete” Stark will tour Unit- 
ed Parcel Service facilities in Oak- 
land on Friday, March 23. 

Stark, who represents Califor- 
nia’s Ninth Congressional Dis- 
trict, which includes a large por- 
tion of Alameda County, was 
invited to view the U.P.S. facility 
by Local 70 Secretary-Treasurer 
Chuck Mack and Business Agent 
Marty Frates. The company was 
enthusiastic about the project and 
has cooperated with the Local on 
date and times. 


Both Pardee and airport 


Stark will. view both the Pardee 
facility and the Air Operations at 
the Oakland Airport. He will ad- 
dress the employees in the morn- 
ing, and then tour the two facili- 
ties. 

Stark sits on several commit- 
tees that impact the United Parcel 
operations, and it was felt appro- 
priate for him to realize the extent 
of that company’s operations 
within Local 70’s jurisdiction. 

Local 70 has approximately 800 
members now employed by 
UBS. 





Local wins key Granny Goose case 


The grievances presented by 
Local 70 representatives at Feb- 
ruary’s Joint Western grievance 
hearings in San Diego resulted in 
a mixed bag of decisions. Several 
significant cases were heard and 
decided. 

One of the most important vic- 
tories was in Local 70 vs. Granny 
Goose. In this case, an employee 
retired, and the company parked 


By-laws 
Committee 
vacancies 


Three vacancies on the 


By-laws Committee of Lo- 
cal 70 will be filled by elec- 
tion at the regular monthly 
membership meeting on 
March 22, 1984 in the Lo- 
cal’s Auditorium. 





equipment and used an outside 
carrier (non-union) to perform 
work that had been previously 
performed by the bargaining unit. 
Chuck Mack and Bud Pratt ar- 
gued that the company was in ef- 
fect subcontracting, and had a re- 
sponsibility to hire Local 70 
members from the Hall as long as 
there was equipment available. 


Local 70 members first 


The Main Committee at the 
Joint Western, in a precedent-set- 
ting decision, found for the Local 
and allowed the back money 
claim. In effect, Granny Goose 
will now be obligated to hire Lo- 
cal 70 members before they farm 
additional work. 

The Local lost a significant case 
to Ryder/P.I.E. In this dispute, 
the Union argued that all employ- 
ees who had formerly worked at 
Ryder should be entitled to the 


joer. ee Ee 


hostling/doubles rate of pay be- 
cause the company had given 
them personalized rates of pay 
prior to the Ryder/P.I.E. merger. 
The company presented evidence 
that not all employees had, in 
fact, received the personalized 
rate of pay. They showed that 
some employees only received 
the rate when they performed the 
work. 

The panel denied the Union’s 
claim, based on the fact that the 
employees had received the rate 
sometimes, and other times had 
not received it. 


Roadway loses 


In another unusual case the Lo- 
cal’s position was upheld. In this 
dispute the company— Roadway 
—filed a grievance against Local 
70, accusing the Union of a work 


_stoppage. The alleged work stop- 
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Members approve 
merger with 468 


At the January regular mem- 
bership meeting, Local 70 mem- 
bers overwhelmingly approved 
the recommended merger of Lo- 
cal 468 into Local 70. 

Local 468 members had pre- 
viously approved the merger. As 
this article goes to press, both lo- 
cals are awaiting final approval 
which must be given by the Inter- 
national Union. 


Thorough discussion 


Local 70’s meeting was held 
after special notice was sent to the 
entire membership. Close to 400 
members turned out. The merger 
agreement between the two locals 
was read by Recording Secretary 
Joe Silva. Secretary-Treasurer 
Chuck Mack and President Jim 
Muniz responded to a variety of 
questions concerning the details 


of the proposal. After a discus- 


sion of an hour and a half, a secret 
ballot vote was conducted and the 
merger was approved 329 to 44. 

Once the International Union 
grants approval, 468 will be dis- 
solved and a separate Line Divi- 
sion will be established within Lo- 
cal 70. The Line Division will be 
headed by Ernie Freitas, who is 
currently Secretary-Treasurer of 


468. Local 468’s members will 
transfer to 70, and the assets of 
468 will become part of Local 70. 
Local 468’s members will main- 
tain their same dues structure, 
$30 per month, and be exempt 
from the lawsuit assessment for 
their first year of membership. Se- 
niority and contracts will remain 
separate, as they are currently. 

The merger had been recom- 
mended to the membership by 
the Executive Board, Business 
Agents, and Dispatchers unan- 
imously. The reasoning for the 
recommendation was that: 

1) There is strength in num- 
bers; 

2) the merger would put an end 
to petty jurisdictional disputes be- 
tween the two locals; 

3) it would establish a more sol- 
id financial base within 70; 

4) it would improve the job pic- 
ture by creating a larger job base. 

This last point could become 
particularly important if and 
when the proposed General 
Motors/ Toyota plant opens in 
Fremont. It is estimated there are 
at least two hundred car hauling 
jobs that will work from that facil- 


ity. 





Two elections sought 


Livermore Transit 
try being repeated 


Local 70 has filed for National 
Labor Relations Board elections 
at two companies this past month. 

Jack Sweeney is making an- 
other run at Livermore Transit. 
This firm provides bus service in 
the Livermore area, and is owned 
by A.R.A., a large conglomer- 
ate. We filed for an election three 
years ago with this same company 
and lost. The enthusiasm of the 
employees this time around, how- 
ever, has led Sweeney to believe 
that we can win and add this 
group to the Local 70 member- 
ship rolls. 

Dick Sarmento and Bud Pratt 
filed for an election at Ashland 


Chemical in Southern Alameda 
County. Up to now this firm has 
been non-union, but a large pre- 
ponderance of employees has 
signed representation cards ask- 
ing our Local to represent them. 


NOTICE 


Vacancies of the Sick 
Committee of Local 70 will 
be filled by election at the 


regular monthly member- 
ship meeting on March 22, 
1984 in the Local’s Au- 
ditorium. 
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r Steward’s Corner 


by Bob McAlister 





AT MARCH TRANSPORTATION—Left to right are Steward Al- 
fred Camara, Jr; Business Agent Pete Gemma, and Steward Jerald 


Rexelle. 


This month the Stewards Cor- 
ner features Local 70’s Stewards 
at March Transportation, also 
known as “Clipper.” 


Jerald Rexelle 


Chief Steward at “Clipper” is 
Jerald Rexelle, a 15-year Local 70 
member who has been filling that 
position for the past year. 

Jerald and his wife, Rose Mar- 
ie, are the parents of three chil- 
dren—Tony, Troy and Tiffany 
Ann. The family resides in San 
Lorenzo. 

Among Jerald’s hobbies are 
hunting and fishing, and he also 
coaches a community soccer 
team, the “Road Runners.” 


Alfred Camara, Jr. 


Serving as Local 70’s other 
Steward at “Clipper” for the past 


year is Alfred Camara, Jr., who 
has been a Teamster member for 
twenty-seven years. 

The Camara family resides in 
Livermore, and in addition to Al- 
fred and his wife Lucille, includes 
their five children—Richard, De- 
bra Ann, Kathy, Kenneth and Al- 
fred R. III. 

Alfred enjoys hunting and fish- 
ing, and works with the Special 
Olympics. His daughter, Debra 
Ann, has won a gold medal in the 
Special Olympics and just missed 
the national finals by two points. 

Pete Gemma, Local 70’s new- 
ly-assigned Business Agent at 
March Transportation, is looking 
forward to working with both 
Jerald and Alfred. All three are 
pictured above, from left to right: 
Alfred Camara, Jr., Pete Gamma 
and Jerald Rexelle. 





Stark promises help 
on triple trailer tests 


Secretary- Treasurer Chuck 
Mack, in his capacity as President 
of Joint Council 7, recently wrote 
aletter to Bay Area congressional 
representatives opposing Triple 
Trailer truck tests that were re- 
cently conducted in California, 
and also opposing the use of Tri- 
ples on California highways. 

Among the responses received 
was the following from congres- 
sional representative “‘Pete”™ 
Stark: 


Dear Chuck: 

Thanks for your letter on triple- 
trailer truck tests on California 
highways. 


As you probably know, under 
the Surface Transportation Act of 
1980, the Secretary of Transporta- 
tion was directed to test the safety 
and feasibility of allowing triple 
trailers up to 110 feet to operate on 
special national intercity truck 
routes. California was regrettably 
chosen as a test state. The tests 
have since ended and no more are 
scheduled. A report on test results 
is due sometime after July of this 
year. 

Use of the triple trailer trucks 
will not begin on an official basis 
without specific congressional ap- 
proval. Department of Transpor- 
tation officials don’t seem too op- 
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Fleming 
Some hope 


of settlement 


Negotiations at Fleming Foods 
are going full steam as this article 
goes to press. 

Fleming is a wholesale food 
distributor, located in Fremont, 
and employs approximately 75 of 
our members. The agreement ex- 
pired at the end of January, but 
has been extended by the parties 
in an effort to reach a settlement 
without a strike. The employers, 
as is customary in today’s nego- 
tiating climate, have a number of 
economic “take-aways” on the ta- 
ble, and they are also bent upon 
changing working conditions so 
that they will have greater “flexi- 
bility.” 


Some progress 


Local 70’s negotiating team is 
headed by Business Agent Jack 
Sweeney, and includes Recording 
Secretary Joe Silva who drives for 
Fleming, Dennis Giorgetti, and 
Darold Wright. They have met 
with the company over the past 
month and advise that some pro- 
gress, even if little, has been 
made. With time running out, 
Chuck Mack and Larry Dias have 
jumped into the negotiations with 
Sweeney and his committee. 

By the time this edition of Lo- 


cal 70 News is received, an agree- . 


ment or disagreement should 
have been reached with Fleming. 


Talks on 
with T.Fl. 


T.F.I., recently organized by 
Business Agent Dick Sarmento, 
is now bargaining with Local 70 
over terms for a first-time con- 
tract. 

Business Agent Don Gomez is 
handling these negotiations. 


GIVE TO YOUR» 
OWN CAUSE 
DRIVE 


Teamsters JC7 
400 Alabama Street 
San Francisco, CA 94110 
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timistic about congressional ap- 
proval at this time. You may be 
sure though that I will do whatever 
I can to be helpful in dealing with 
this matter in the months to come. 
Thanks for writing. 

Sincerely, 

Fortney H. (Pete) Stark 

United States Congressman 
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During the past month, the 
Business Agents have been famil- 
iarizing themselves with their 
newly-assigned terminals—visit- 
ing them and exchanging com- 
pany files with the agents who 
were previously assigned to them. 
As you will note elsewhere in this 
issue, the Business Agent termi- 
nal assignments that were printed 
erroneously in the last issue, have 
been reprinted correctly in this 
one. 

The By-Laws Committee has 
had meetings regarding the 
changes to Local 70’s By-Laws 
which are necessary in order that 
they will conform with the Inter- 
national Constitution. We are de- 
sirous of completing these as soon 
as possible so that we may sched- 
ule meetings for all members to 
discuss and vote on them. 

The Picketing Committee has 
also held meetings during the past 
month to discuss some possible 
changes in the picketing program. 
No agreement has been reached 
as yet on any changes, only dis- 
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cussions have taken place. 


New Conference Director 


As many of you may have 
heard or read in the newspapers, 
the Western Conference of Team- 
sters has had a change of Direc- 
tors, and other changes continue 
to be made as this paper goes to 
press. In my opinion the changes 
are for the betterment of Team- 
ster members within the jurisdic- 
tion of the Conference. We do not 
expect to see everything improve 
overnight. I believe that it will 
take some time before the benefi- 
cial results of these changes are 
realized. 

On behalf of our members, I 
wish the new Director of the 
Western Conference, Jesse Carr, 
and his staff congratulations and 
best wishes. We offer them what- 
ever assistance we can render, if 
and when called upon. 


Fraternally yours, 
James R. Muniz 
President 





Mandatory overtime issue 


_ Mandatory overtime, particu- 
larly without sufficient notice, 
continues to be a major problem 
to employees. This is especially 
true for the increasing number of 
employees who are single parents 
or who are members of two- 
worker families with children. A 
failure to address this problem re- 
sults in genuine hardship to work- 
ers and their families and contrib- 
utes to bitterness and frustration 
in the workplace, which works 
against the promotion of a 
healthy industrial relations at- 
mosphere. : 

The problem of employers re- 
quiring employees to work over- 
time has not diminished with the 
recession. In fact, some employ- 
ers are using Overtime as a means 
of reducing regular employees. 
Local 70 recently requested that 
this problem again be reviewed 
on a state-wide level with an eye 
toward elimination of mandatory 
overtime. In the past, the Local 
has sponsored legislation which 
would prohibit employers in al- 
most all industries from requiring 
such overtime except in cases of 
emergency. 


Review asked 


We don’t believe that such leg- 
islation is possible at this time, so 
a letter was drafted by the Team- 
sters Public Affairs Council in 
Sacramento and sent to the In- 
dustrial Welfare Commission ask- 
ing that the Commission investi- 
gate and review this problem. 
Below is a copy of that letter. We 


will keep our members advised of 
any positive results. 


John Bennett, Chairman 
Industrial Welfare Commission 
San Francisco, California 


Dear Mr. Bennett: 

As you know, the question of 
mandatory overtime has been the 
subject of substantial activity be- 
fore both the California Legisla- 
ture and the Industrial Welfare 
Commission in the last few years. 
Unfortunately, a solution satis- 
factory to employees and em- 
ployers has not been arrived at to 
date. 

We recognize that any formal 
proposal addressing mandatory 
overtime immediately engenders 
fixed formal positions and inten- 
sive political activity by interested 
parties. Such circumstances make 
it difficult to seriously investigate 
the issue and to conduct rational 
dialogue. Therefore, we would 
suggest and respectfully request 
that the Commission investigate 
and review the question of man- 
datory overtime as part of its con- 
tinuing duties conducted pur- 
suant to Labor Code Section 1173. 
We believe that such an investiga- 
tion and review would provide 
the Commission the information 
necessary to decide whether fur- 
ther action is necessary regarding 
this subject. 

Thank you very much for your 
consideration of this request. 


Sincerely, 
Alan L. Edelstein 
Legal Counsel 
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Current 


dental list 





This is an updated list of the 
dental groups throughout the Bay 
Area which offer 100 percent cov- 
erage to our members and their 
dependents. 

There are no special forms that 
need to be completed. The mem- 
ber and/or his family are free to 
use any of these groups, or other 
groups or dentists as they wish. 

With the coverage negotiated 
in our collective bargaining agree- 
ments, the Local actively seeks 
dentists who are willing to pro- 
vide services within the fee sched- 
ules of our programs. Those listed 
below have advised that they will 
provide comprehensive coverage 
to our members and accept our 
fee schedules as full payment so 
that almost all services will be free 
of cost. IT IS RECOM- 
MENDED, HOWEVER, 
THAT OUR MEMBERS 
CHECK IN ADVANCE WITH 
THESE DENTISTS TO IN- 
SURE THAT THEY HAVE 
FULL, COMPLETE COVER- 
AGE FOR ALL SERVICES 


Karen Bloom, D.D.S.—and 
John C. Culver, D.D.S. 
544 Estudillo Avenue 
San Leandro, California 
Phone: 415) 483-224 

ge 
Donald T. Clemetson, D.D.S. 
8265 Village Parkway 
Dublin, California 
Phone: 415)828-3400 

® 


Harry Cohen, D.D.S. 
Union Dental Group 
Offices at: 
617 Market Street 
San Francisco, California 
Phone: 415) 495-6230 

and 
931 El Camino Real 
South San Francisco, California 
Phone: 415) 871-1430 

® 
Diablo Dental Group 
Offices at: 
1494 Balhan Drive 
Concord, California 
Phone: 415) 671-0300 

and 

2232 Camino Ramon 
San Ramon, California 
Phone: 415) 831-1700 

® 


Fremont Dental Group 
40930 Fremont Boulevard 
Fremont, California 
Phone: 415) 651-7700 


e 
G. L. Geraldson, D.D.S.—and 
Chris.opher B. Gullick, D.D.S. 
No 9 Rick Mark Center 
Fremont, California 94538 
Phone: 415) 656-7318 

® 


Merle E. Morris, D.D.S.,M.S.— 
and 

David A. Morris, D.D.S. 

334 Dutton Avenue 

San Leandro, California 

Phone: 415) 632-6654 


Three-year battle won 


“Good” Fremont Celotex 
contract ratified, praised 


Last February 11, the employ- 
ees of the Fremont facility of Cel- 
otex Corporation ratified their 
first Teamster contract, culminat- 
ing more than three years of in- 
tensive efforts by representatives 
of Teamster Locals 70 and 853. 

The initial organizing effort at 
Celotex began in 1980 when Local 
70 became aware that this firm 
had built and was staffing its roof 
shingle manufacturing plant in 
Fremont. Local 853 was re- 
quested to take part in the effort 
when it became apparent that the 
company was moving to separate 
internal units. 

“The Celotex campaign was a 
long and very complicated en- 
deavor that involved a plant 
closure, the Master Freight agree- 
ment, and other problems which 
Teamsters Local 70 had never 
faced before,” stated Business 
Agent Jack Sweeney, Jr. in a re- 
cent report. “The ratification of 
the Celotex contract was very sat- 
isfying inasmuch as litigation was 
one step away from the Supreme 
Court, and the system we had to 
work within provided the com- 
pany with a long time period in 
which employees, in most cases, 
became discouraged.” 


Best in U.S. 


“The contract includes 5 per- 
cent per year wage increases for 
all job classifications, a bid system 
REA TAA SS ee a PE RE 
Professional Health Services, Inc. 
Offices at: 

Southland Shopping Center 
771 Southland Drive 
Hayward, California 
Phone: 415) 785-7010 


3050 Hilltop Mall Road, 
Highway 80 

(Near Hilltop Mall 
Shopping Center) 

Richmond, California 

Phone: 415) 222-3322 


1661 Burdette Drive 
(Near Eastridge Shoppng 

Center) 
San Jose, California 
Phone: 408) 238-7500 

@ 

Dr. P. E. TULLY & Associates 
Offices at: 
40739 Grimmer Boulevard 
Fremont, California 
Phone: 415) 651-1440 


22564 Mission Boulevard 
Hayward, California 
Phone: 415) 581-1991 


Union Health Services 
8105 Edgewater Drive; 
Suite #250 
Oakland, California 
Phone: 415) 568-6272 


John Vesco, D.D.S. 

425 Estudillo Avenue 
San Leandro, California 
Phone: 415) 483-5433 


















for job movement within the 
plant, a Kaiser coverage option in 
the Health and Welfare plan, se- 
niority protection, and a griev- 
ance arbitration system, in addi- 
tion to improvements in many 
other areas of employment.” 

“Local 853 Vice President 
Rome Aloise and I worked close- 
ly with representatives of the Cel- 
otex employees to create a very 
good first contract. As a matter of 
fact, it is without a doubt the best 
Union contract Celotex has at any. 
of its facilities in the United 
States,’ stated Sweeney as he 
completed his report. “The peo- 
ple remained united and strong 
for over three years, and they are 
to be highly commended for their 
patience and perseverence. Now 
both Locals 70 and 853 look for- 
ward to a long and positive rela- 
tionship with the Celotex Corpo- 
ration.” 


Granny 

(from Page A) 

page occurred after Roadway 
sent two drivers to load at Owens- 
Illinois in Oakland. The road 
drivers contacted Local 70 and 
advised Business Agent Bud 
Pratt and Jim Muniz of the con- 
tract violation. Muniz and Pratt 
responded by going to Owens-Il- 
linois and investigating the situa- 
tion. After a substantial period of 
time of listening to the arguments 
by Roadway and the Local, 
Owens told the Roadway drivers 
to leave. Roadway claimed that 
Local 70 had caused a work stop- 
page, demanded that the Union 
be told to cease and desist such 
activity, write a letter of apology 
to the company, and reimburse 
them for all monetary damages 
they suffered. Local 70 argued in 
return that Roadway was misap- 
plying Article 8, and the Union’s 
representatives were only taking 
care of business. 

The Main Committee told the 
company and Union to abide by 
Article 20—“Union and Employ- 
er Cooperation”; and Article 21— 
“Union Activities.” All of Road- 
way’s requests were denied. 

The May Joint Western hear- 
ings will be moved from San Di- 
ego to Seatle, Washington. 
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FAGLIANO, JOHN, February 10 
HAYNE, HARRY, January 14 
MARSHALL, MANUEL, January 9 
MITCHELL, JAKE, January 26 
PEARSON, HAROLD, February 19 - 
SEDLMAYR, ROBERT C., January 27 
SILVA, EDDIE, January 6 

TAYLOR, LESLIE G., January 24 
WILDENSTEIN, JAMES LOUIS, 
January 1 
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Western Conference Changes 


By now I am sure you have read or heard that International 
President Jackie Presser replaced “Andy” Anderson as Director of the 
Western Conference with Jesse Carr, Secretary-Treasurer of Team- 
sters Local 959 in Alaska and a Trustee on the International Executive 
Board. 

Carr, who has been a Teamster member for close to thirty-five 
years, started as a truck driver in San Bernardino and went to Alaska in 
the early 1950s. He became a Local Union official and successfully 
merged a number of locals in Alaska into one statewide organization. 
His success, in administering Local 959, and his record of service to the 
members of that organization, is well-known and respected through- 
out the country. His experience there and his work habits (he is a 
“workaholic”) should serve the Local Unions in the Western Con- 
ference well. We can be sure of one thing: If the serious problems that 
we face aren’t resolved by Jesse Carr, it won’t be because of indif- 
ference or lack of effort. He is a concerned and dedicated individual, 
and a proven problem-solver. 

Carr’s choice of assistants should also benefit our Local Union. 
His Executive Assistant is Bill Grami, who comes from the Bay Area 
originally and formerly served the Conference as Director of the 
Warehouse Division. His Administrative Assistant is Joe Ballew, who 
also was a former Conference employee. Ballew, as of late, served as 
an International Representative in the Seattle area. Both Grami and 
Ballew have long distinguished records in the Labor movement, and 
have never shied away from problems or the work and effort necessary 
to solve them. 

We hope to have the new Conference Director at our regular 
membership meeting or at sometime in the future. 


Deregulation 


This past month I testified before the Public Utilities Commission 
on the impact truck deregulation in California has had on our mem- 
bers. The testimony was blunt and to the point. Deregulation has: 

1) Created thousands of new carriers at a time when freight has 
been declining; 

2) encouraged cut-throat competition and rate-cutting; 

3) brought about bankruptcies and business failures in many 
companies that have been around for years; 

4) caused thousands of Teamster members throughout the State 
to be unemployed or under-employed; 

5) created significant safety problems (hours violations, over- 
loads, defective equipment); and finally, i 

6) generated an atmosphre where the future is as bleak as the 
recent past. 

I answered the question as to who has gained by deregulation . . . 
“Big Business.” It is, in fact, setting truck rates in California today. Ifa 
carrier refuses to haul at their price, employers simply get another 
carrier (non-union). We in the Teamsters are not opposed to competi- 
tion, but the competition should not be accomplished at the expense of 
the worker, as is the case. 

The testimony was well-received. The proof of its effectiveness, 
however, will be in whether the Commission adopts some of the 
changes.in regulation that we have offered. They will be making their 
decision within the next several months. 


468 Merger Approved 


On behalf of the officers and officials, I want to express my 
appreciation to the 400-plus members who attended the regular mem- 
bership meeting in January. The decision to approve the merger of 
Locals 70 and 468 was debated thoroughly, and in the end the member- 
ship—by approving the proposal—made the right decision. 

We, at this writing, are still awaiting approval from the Interna- 
tional Union. That should be forthcoming by the time you receive this 
edition of Local 70 News. 


Short Notes 


... Jack Sweeney concluded negotiations with Celotex, and after 
three years we finally reached an agreement. Celotex employees will 
be joining Local 70 over the next several months. 

. .. Sweeney is currently in negotiations with Pacific Pipe, a firm 
he recently organized, and Fleming Foods. Recording Secretary Joe 
Silva, Stewards Dennis Giorgetti and Darold Wright, along with my- 
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Fair is fair 


The correct version 


SILVEY TRANSPORTATION 
STERLING 

THE EXPRESS COMPANY 
THERMO EXPRESS 
TIME—D.C. 

TRANSBAY DISTRIBUTION 
U.W. COLD STORAGE 
WARREN TRANSPORTATION 


No, Sweeney is not being per- 
secuted and Varela does not have 
free time on his hands! 

Because of a make-up error in 
last month’s listing of terminals 
assigned to Local 70 Business 
Agents, a bloc of twenty-nine ter- 
minals were listed under Jack 
Sweeney’s name and deleted 
from those listed for Dan Varela. 

The correct listings for Sween- 
ey and Varela are: 


VARELA 


AMERIGAS (FKA: VICTOR CA.) 
AMFAC—ALBANY 
ATLAS PACIFIC ENGINEERING 
ATLAS WELDING 


BAY EXPORT SERVICES 

SWEENEY BERKELEY WAREHOUSE & 
A.D.T DRAYAGE 
AMARAL TRUCKING BULK SAND SERVICES 
AMERON C & M MEAT 
BARON BLAKESLEE CALIFORNIA MOTOR EXPRESS 
BERCHEM CANNERS FOR COKE 
BURNS, FJ. COAST LINES (CAL INK) 
CAPITOL METALS/METAL COCA-COLA 

TRANSPORT CONSOLIDATED FREIGHTWAYS— 
CELOTEX Berkeley 
CHEM CENTRAL COPPER AND BRASS SALES 
COLMA DUCOMMUN 
CONNOR ENG-SKELL (ESCO) 
DALZIEL GARRETT 
FLEMING FOODS GRINNELL, I.T.T. 
HORMEL LEWIS & McDERMOTT 
iP Ow LUMPERS FOR COKE CANNERS 
KILSBY MEYERS DRUM 
LANDSBERG, KENT H. MIDWEST MACHINERY 
LEEWAY MORRILL, E.H. 
LESLIE McGRATH STEEL 
LIBERTY HOUSE N & F TRANSPORTATION (De Soto 
MIDDLETON-—Hayward Chemical) 
McKESSON CHEMICAL NIELSEN FREIGHT 
NESBITT PEPSI-COLA 
OAKLAND PUBLIC SCHOOLS PETERSON MFG. CO 
PACKAGE DELIVERY EXPRESS PINOLE VALLEY (at Grinnell) 
PACIFIC SUPPLY PLANT INSULATION CO. 
PANTHER RC COLA 
PEN BULLETT RYERSON 
PLEASANTON GARBAGE SEVEN-UP BOTTLING 
QUEENS TRUCKING STEWART DRAYAGE 
R & S BUILDING TRANSBAY EXPRESS 
SAFEWAY STORES WESTERN TRUCK MANPOWER 
SELECT FOODS—Lumpers— (RIEKES) 

Hayward | 





Mack (from Page C) 


self and Larry Dias, have been assisting in the Fleming negotiations. 


While tough, we hope to reach an agreement without a dispute. 


... Business Agent Don Gomez is currently negotiating with T. F. 


I., a company recently organized. 


. .. Labor will have a parade and rally on July 15, the day before 


the Democratic Convention opens. We will be urging all of our me 


m- 


bers to participate in this event. We will have national media exposure, 
and there is no better place to get our message on deregulation across. 


Make plans to be there. 


Fraternally yours, 


Chuch Mack 


Secretary- Treasurer 





SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
Tuesday night phone: 569-7171 * Day phone: 569-9317 
To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the 
previous month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Lee Hafley Co-Chairman—Ray Arroyo 
Auditor—George Wells 
Members: Frank Arroyo, E. L. “Al” Baratto, Jim Dodge, 
Vern Fielder, Art Nobre, Harold Cody 


a 








WE need dollars to protect our gains. 
Send what YOU can afford to: 





TEAMSTERS JC7 
400 ALABAMA STREET 
SAN FRANCISCO, CA 94110 
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LOCAL 70 NEWS 


Assistance 


(from Page A) 
Food Coalition and the St. Vin- 
cent de Paul Society. The first 
supplied the family with food; the 
second supplied it with clothing. 
One member needed both 
food and counseling for his fami- 
ly. Walsh contacted the Family 
Food Coalition Program in Liver- 
more, which obtained food for 
the family, and then arranged 
counseling for the man and his 
wife by contacting the Catholic 
Charities in Oakland. 


Confidential basis 


Several of our members and 
their families benefitted when the 
O.C.C.U.R. food program came 
to Local 70’s Hiring Hall on Janu- 
ary 25th and 26th and passed out 
butter, cheese, and bread made 
available by the Government. 

Any of our members or retirees 
who find it necessary to avail 
themselves of the services of the 
T.A.P. program should call Local 
70’s office and ask for Bill Walsh 
or Recording Secretary Joe Silva 
who is also a member of the com- 
mittee. They can be assured that 
all inquiries and any assistance 
rendered will be considered confi- 
dential. 


How to Kill 
a Union 


Don’t participate beyond paying 
your dues—let “them” handle 
things. 

Then complain that members 
have no voice in management. 





Decline all offices and committee 
appointments—you’re too busy. 
Then offer vociferous advice on 
how they should do things. 

If appointed to a committee, 
don’t work—it’s a courtesy ap- 
pointment. 

Then complain because the or- 
ganization has stagnated. 

If you do attend management 
meetings, don’t initiate new 
ideas. 

Then you can Play “Devil’s Advo- 
cate” to those submitted by oth- 
ers. 

Don’t rush to pay your dues— 
they're too high anyway. 

Then complain about poor finan- 
cial management. 

Don’t encourage others to be- 
come members—that’s selling. 
Then complain that membership 
is not growing. 

Don't read the mail from head- 
quarters—it’s not important. 
Then complain that you’re not 
kept informed. 

Don't volunteer your talents— 
that’s ego fulfillment. 

Then complain that you’re never 
asked; never appreciated. 

And, if by chance, the organiza- 
tion grows in spite of your contri- 
butions 

Grasp every opportunity to tell the 
youngsters how tough it was; how 
hard you worked in the old days to 
bring the organization to its pre- 
sent level of success. 


veer RECEIVED 
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_ Trustees Report 


Period Covered: From January 1, 1984 to January 31, 1984 








[OT TSR ess Ve gen a del) ae eer eM Ct RA EV ect $153,287.28 
Initiation and Reinitiation Fees ............... 00 cece bee ees 10,130.75 
Withdrawal and Transfer Cards. ........ 00... cece cece euee 14.00 
Assessinenisiand RinleS sata. cc eae eee 19,248.52 
Funds for Transmittal for Members...................000ee 622.50 
Other Recelpisne scan ae eee ee is ha eine as 4,348.62 
Pirig Hall paeen raw, ci. aah se aie lecicke Suna pace oe 80.00 
Fire: LOSS'RACOVENV:: aca sce ek nae Sete ce Sek kee _ 13,609.07 

Total'CasitReceivedisss ir CRP oe eehe eos 201,340.74 
CASH PAID OUT 
SAIAMOS cate ee ae ten in one Ce mee acme | Ce eae aes 67,402.65 
Expense allowances... ri. 7 es coi cee te Ska eee 6,790.00 
Per Capita taxes cate cnet st ri e.s oc ciree cadet ow ae ee 36,483.17 
CODMIDUNION Sco oes rds ok mi So ao eta 50.00 
SEONG ala scene cnter tes ere ee ee tag ee 26,300.02 
Funds for Transmittal for Members.............000cceeeeee 622.50 
OIINGS == DOS eerie forte it ah ea eee 551.35 
Refunds—Initiation and Reinitiation Fees .................. 2,775.00 
RofindsS Omens asa: Dist cone ee ee 166.50 
Office:anc-Administrative s.ciccockena i eke 14,443.66 
GH OOS the Oat conan cn Pit ON oe cae where eo 2,250.00 
ArbitratorReesiacas sa secession oa Se as 2,876.40 
Other Professional: FG@Sssiess<c.cc sane aca eae 755.00 
TEAXOS wie tarsi ss aie ee, Fe ee eee 6,221.83 
Organizing-Expenisagi oiler it oe ee, RE as 35.46 
Meeting and Committee Expenses. ...............000c eee 333.71 
SUIRGIERDONGOS | tia 5. oy oo eae ee a us Gand See Tek ceeeeen 1,039.21 
ADtOJEXPensess..-& aso Aes SE ace: ee eae 3,165.59 
Out-of-Town Travel Expenses ...........0cceeceecstvesens 542.46 
IRGMACHKVINIOS et vi eS a eee ee 32,674.76 
fotalPald Outta. Ste hates, Sie ne See oes 205,479.27 
Net Increase (or Decrease) in Cash .....................55 (4,138.53) 
Cash Balance Beginning of Period— General Fund— 
CHSC IAQ ee ory oc east caine Paramus cs 2. 60,465:25° 
CASH BALANCE END OF PERIOD— GENERAL FUND— 
CHECKING ACC Tisanie er fo Se es es Pe 56,326.72 


STATEMENT OF ASSETS—PERIOD ENDING JANUARY 31, 1984 














BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 
Checking Account.......... $ 60,465.25 $(4,138.53) $ 56,326.72 
BONY CASiL Gigctilogs cece 550.00 550.00 
General Fund—Savings 
AGCOURS ics islcsoumiates 21,095.95 21,095.95 
General Fund—Certificates 
of Deposit... kk oe 37,77157 37,771.56 
Cash in Special Funds...... 5,000.00 5,000.00 
Y= [pe Is eienienortee ss Seer ne eee 173,642.79 173,642.79 
Beiloings tices eie kets 481,525.00 481,525.00 
Office Furniture and 
EQUIBMONU sn: crete a" Gove 10,541.02 ps oe eee ey Oe 
Total Assets......... 790,591.58 Se 38.53 786,453.05 
Deduct: Obligations ........ 2,300,000.00 2,763.46 2,297,236.54 
Net Assets.......... $(1,509,408.42) (1,375.07) $(1,510,783.49) 
L 
Item 9—Other Receipts oe Amount 
SAIGONOUPO NGS sis inieN aethaww cars a bases ccna melon hres $ 236.10 
GDRs oe eeneen ge hs rea GPW nd ate oe Woe near Per aces 2,175.00 
FIPIMDUSOG EXPENSES. a cccsach die a. Orne Rl ky wabripmehents é 1,937.52 
TOG science tpitsct ais aes 5 3 Sete) cee 4,348.62 
Item 20—Benefits Paid Amount 
PANSIONscacn arte ree nata \ontae toot a Sip ane ee 7,377.12 
instirance —Grouplite nt hey kc ee eas, dev sete sobre 7,364.50 
Insurance—Health and Welfare ........... 0... c cee eee eee 7,360.00 
SICK-BGnOltS- cant oa ene hwy te ies ee ee 414.00 
FROUGOS Re oie ss Pvc Foie en ada Eee 58.40 
Tals: 5 eaten arin nod iio or cae is ete 26,300.02: 
Item 39—Other Activities Amount 
Education ana muoliGh ae) 0re sa. cnc skatenuwes eos 0 cos 201.29 
Stewards Expenses (other than dues)..................008 297.46 
Bullding: Maintenance onic sis ncn v'c oe vit gles node Raecrw le ihe 13,179.94 
Mortgage and Loan Payments (Principal Only).............. 2,763.46 
INIGIESta oan. Reece BAM Sie alee GN orine state 9,583.33 
I GCUG Ise atet iek fetta otek viele wat won Sere kes SO PGs 5,724.32 
RORUROTUNES occas os tices Fares aioe. Raab Rey re ieee 875.00 
Fp as aaa AT aR he aga ore ci ater fe 32,674.76 





Unions take on Litton 


Ten unions, including the 
Teamsters, have united to take on 
the Litton Industries conglomer- 
ate in a National Litton Cam- 
paign. They have been joined by 
church groups. 

Litton has about 80 major 
plants and 60,000 employees in 30 
states. Their workers make a 
wide range of products from ma- 
chine tools and microwave ovens 
to battle cruisers and electronic 
warfare systems and to cash regis- 
ters and calculators. 


No. | violator 


Litton has become the nation’s 
No. | labor law violator. In the 


past twenty years, Litton com- 
panies have been cited about fifty 
times by the National Labor Re- 
lations Board. Litton was found 
guilty in more than twenty cases, 
and settled another twenty by 
agreeing to remedial action. It has 
destroyed bargaining units and 
organizing drives by shutting 
down plants, decertifications, il- 
legally firing leaders, and threat- 
ening organizers. 

One goal of the campaign is to 
have Congress approve legisla- 
tion prohibiting federal contracts 
to_be awarded to repeated law- 
breakers like Litton. 
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| 980 ceremony 


NORTHERN CALIFORNIA TEAMSTER 






NEW BOARD—The elected Executive Board members of Santa 
Rosa Teamsters Local 980 were sworn into office at last month’s 
Council delegates meeting in San Francisco by Council President 


‘Chuck Mack. Taking the oath are, left to right, Secretary-Treasurer 


Al Andrade, Vice President Dave Flanagan, Trustee Bob Carr, Trust- 
ee J. R. McCutcheon, Business Agent Stella Rovetti, Trustee Charles 
Brown, Business Agent Joe Diperno, Business Agent John Vicharelli, 
Business Agent Del Broyles, President Earl Taylor, and Recording 
Secretary Betty Watkins. Seated at desk at far-left is Council Record- 
ing Secretary Al Costa of Oakland Local 853. : 





|.L.W.U. invitation for 
July 8th “Labor Festival’ 


The International Longshore- 
men’s and Warehousemen’s Un- 
ion is planning a “Labor Festival” 
for Sunday, July 8, at Fort Mason 
in San Francisco to commemo- 
rate the 50th anniversary of 
“Bloody Thursday” on the San 
Francisco waterfront. 

On Thursday, July 5, 1934, two 
union members were killed in a 
violent clash between strikers and 
police and National Guard mem- 
bers on the San Francisco water- 
front which preceded the General 
Strike that year. This strike was 
the first major attempt to break 
the unions in San Francisco since 
1901. The Teamsters Union, un- 


der the leadership of Interna-— 


tional Vice President Mike Casey 
of San Francisco Local 85, is cred- 
ited with making the 1934 strike 


effective by refusing to move 
freight on or off the docks. 
Family day 

The Festival, one week before 
the scheduled massive July 15 La- 
bor Parade in San Francisco, is 
planned as a social get-together 
for all union members and their 
families in an informal setting. 
Complimentary food and soft 
drinks will be furnished by the 
I.L.W.U. and there will be enter- 
tainment and special events dur- 
ing the day. 

I.L.W.U. Regional Director 
LeRoy King said that his union 
wanted to emphasize a special in- 
vitation to all Teamsters and their 
families to join in a day of friend- 
ship and pleasure while observing 
the historic event of a half century 
ago. 





ADIOS, JUAN—San Francisco Teamsters Local 350 member Juan 


Delgadillo (center) was given a warm sendoff by fellow workers at his 
retirement dinner after 27 years with the local. He was a former 


employee of the South San Francisco Scavenger Company. With him, 
left to right, are Local 350 Executive Board Members Sebastiano 
Iraci, James Payton, Robert Morales, and August Pignatoni. 


Dump trucks 


Owners 
are fined 


Two dump truck company 
owners working at a San Rafael 
site were fined a total of $1,000 
and ordered to suspend opera- 
tions until they obtained proper 
operating permits as the result of 
action taken by the Transporta- 
tion Compliance and Enforce- 
ment Branch of the State Public 
Utilities Commission last month. 

Both were discovered to lack 
the permits as the result of a road 
check run at the dump site by 
PUC inspectors. The violations of 
the State Business and Profes- 
sional Code were referred to the 
Marin County District Attorney’s 
office and brought before Marin 
Superior Court Judge Henry Bro- 
derick. 

Must have permits 

Robert William Burgess, 
owner of B&B Enterprises and 


B&B Trucking of Petaluma, was 


given a penalty of $750 and 
Harold Kelley, owner of H. K. 
Kelley Trucking of South San 
Francisco, paid a penalty of $250. 
Both were enjoined by the court 
from operating without the prop- 
er dump truck permits. 


Stock for wages 


the stock, is widely credited with 
improving the company’s per- 
formance. 


The trucking industry has just 
joined this move, with a number 
of companies offering employees 
up to 40 percent of outstanding 
stock in return for wage conces- 
sions of up to 15 percent. Typ- 
ically, employees can elect a quar- 
ter of the directors and could 
come to control half the director- 
ship. . 


One unusual facet of these de- 
velopments is that they have been 
supported, indeed orchestrated, 
by the Teamsters Union—becom- 
ing known as a keen proponent of 
employees owning the firms in 
which they work. 


Opportunity 


Bill Genoese, head of the 
Teamsters’ airline division in 
New York City, is credited with 
developing employee ownership 
plans with airlines such as Pan 
Am and more recently with 
pushing them in trucking. 

‘It’s an opportunity for the 
little guy to have a say in the 
company,” Genoese says. “If he 
takes an interest in his job, he’s 
happier and more productive. 





“America is not working” 


Presser urges unity; says 
job security is No. 1 issue 


Teamsters General Presi- 
dent Jackie Presser has called for 
a “new American partnership” 
between government, labor and 
management to address the un- 
employment crisis in America. 

Addressing the Industrial Re- 
lations Research Association 
Conference last month in Phoe- 
nix, Arizona, Presser said: 

“We pat ourselves on the back 
when only 8.5 percent of the labor 
force is out of work. Youth unem- 
ployment, a social and cultural 
timebomb, stands at 25 percent. 
Among minorities, it is 35 per- 


black teenagers is a shameful 50 
percent. The fact is, America is 
not working.” . 


Prevention need 


Calling job security the collec- 
tive bargaining issue of the 80s 
and °90s, the Teamsters President 
noted that the unemployment 
problem in America is structural 
in nature. “The solution is not 
just avoiding recessions. It is not 
just extending unemployment 
benefits. It is not just enacting 
protectionist laws,” Presser said. 
“We need an employment policy 
that emphasizes prevention of un- 
employment rather than one de- 
signed merely to soften its im- 
pact. We need a program that 
anticipates displacement, not one 
that reacts to it. And we need to 
put job security on the same level 


cent. And unemployment among 


of priority as national security. ” 


Problems growing 


Presser reiterated his call for a 
tripartite policy-making board 
comprised of labor, management, 
and government officials, that 
could develop long-range plans 
for labor relations in America. 
The board, which would meet on 
a regular basis, would have broad 
authority over employment and 
training programs. “The need for 
a new structure is obvious at a 
time when, just in Congress 
alone, eight committees must 
deal with even minor changes in 
the unemployment insurance 
law,” Presser said. “While they’re 
deciding jurisdiction over prob- 
lems, the problems have been 
getting larger.” 

Presser concluded his remarks 
by saying that unions, manage- 
ment, and government must all 
be concerned with how to make 


business enterprises more effec-, 


tive and efficient and how to best 
make use of manpower, “There’s 
no turning the clock back. We’re 


engaged, and we must compete, 


in a global economy. The impor- 
tant point is that we are all in this 
together,” he said. 








Give to DRIVE 
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(from Page 4) 


Under these plans, the employer 
says, ‘If we make money, I’m 
going to share it with you.’ It’s 


- the wave of the future.” 


Some 5,000 U.S. companies 
have employee stock ownership 
plans, or ESOPs, and workers ac- 
tually control perhaps 500 busi- 
nesses. 

Under ESOP, the company re- 
ceives a tax advantage in return 
for setting a certain amount of 
stock in trust. The stock is held in 
the employee’s name until, fol- 
lowing some agreed formula, he 
or she becomes the owner. In 
publicly owned companies, em- 
ployees generally vote their 
stock. 

In the past, these plans have 
been criticized as gimmicks which | 
let employers get wage conces- 
sions while giving up little real say 
in the company’s management. 

There was great enthusiasm, 
for example, when South Bend 
Lathe began an employee own- 
ership plan to save it from going 
under. But when the company 
then continued to lay off workers 
—by then, part-owners—and 
went on to set up a plant in South 
Korea, the bitter worker-owners 
struck, saying they had no say in 
management. 

But the most ironic example 
comes from Rath Packiny in 
Iowa. In 1980, Rath employees 
gave up 30 percent of their wages, 
half their paid vacations and parts 

of other benefits for 18 months, 
taking 60 percent of the company 
stock in return. 

The company continued to 
founder, and last fall filed for 
bankruptcy. And the union presi- 
dent who negotiated the arrange- 
ment is now the company presi- 
dent trying to take the benefits 
back. 

Other businesses with ESOP 
schemes include Lowe’s Com- 


panies, a 7,000-employee home: 


improvement and lumber store 
chain; Dan River Textiles, where 
employees hold 70 percent of the 
stock, and the Journal Co., which 
owns the Milwaukee Journal. 

Though there’s little hard infor- 
mation on the overall effect of 
employee ownership, a 1978 Uni- 
versity of Michigan study found 
such companies were 150 percent 
as profitable as comparable con- 
ventional firms. 

The spread of employee 
ownership schemes in two impor- 
tant industries could have a more 
important long-range effect. 


Since World War II, American 
labor essentially has abandoned 
any serious effort to influence ac- 
tual production—whether an au- 
tomaker should produce large or 
small cars, say, or what technolo- 
gies the steel industry should use. 

Now, through employee man- 
agement plans, the unions and 
their members have once again 
opened the discussion on how 
work should be done, on the di- 
rection of the company, its man- 
agement practices, its products 


_ and indeed, its overall structure. 
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The April meeting of Joint Council 7 delegates will be held on 


Tuesday, April 3, at 8 p.m., at 1452 N. Fourth Street, San Jose. 
Chuck Mack, President 





MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 70, Oakland 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 
Chuck Mack, President 


Local 78, Oakland 
Fourth Monday, at 8 p.m., at 8055 Collins Drive, Oakland. Please note: Due to 
the Holiday, the May General Membership meeting will be changed to the third 
Monday, May 21. 
Stephen Mack, Secretary-Treasurer 
Local 85, San Francisco 
First Thursday, at 8 p.m., at the Sailors Union Hall, 450 Harrison Street, San 
Francisco. 
Ray Talavera, Recording Secretary 


Local 96, Oakland 
Second Wednesday, at 6:30 p.m., at 8055 Collins Drive, Oakland. 
Elton Bovey, President 


Local 216, South San Francisco 
Second Wednesday, at 8 p.m., Santo Cristo Hall, 41 Oak Street, South San 

Francisco. 
Dallas Allen, Secretary- Treasurer 


Local 265, San Francisco 

Second Tuesday, at 7 p.m., in the Library at 450 Harrison Street, San 
Francisco. ; 
F. Thomas Richey, Secretary-Treasurer 


Local 278, San Francisco 
Third Tuesday, at 8 p.m., at 399 Fremont Street, San Francisco. 
Jack Bookter, Secretary- Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
NOTICE 
Effective February 1, 1984, there will be one initiation fee and one reinitiation 
fee of $150. This was passed by secret ballot at the General Membership meeting 
of January 10, 1984. All suspensions, initiations and reinitiations prior to Febru- 
ary 1, 1984 shall be at the old rate. 
Robert J. Spisak, Secretary-Treasurer 
Local 296, San Jose 
Fourth Tursday, at 8 p.m., at 3275 Stevens Creek Blvd., San Jose. 
Ralph J. Torrisi, Secretary- Treasurer 
Local 302, Oakland 
Third Tuesday, at 8 p.m., at 722 East 14th Street, Oakland. 
Daniel J. Sullivan, Secretary-Treasurer 
Local 315, Martinez 


Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Vince Aloise, Secretary- Treasurer 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Local 350, San Francisco 

Quarterly General Membership meetings are held in March, June, September, 
and December. 

San Jose District Meeting: Wednesday, March 28, at 7 p.m., at 1452 North 
Fourth Street, San Jose. 

San Francisco District Meeting: Thursday, June 14, at 7 p.m., at Electricians 
Hall, 55 Fillmore Street, San Francisco. 

San Jose District Meeting: Wednesday, June 27, at 7 p.m., at 1452 North 
Fourth Street, San Jose. 

Robert Morales, Secretary-Treasurer 


Local 432, Oakland - 
March Quarterly meeting will be held on Tuesday, March 13, at 7 p.m., at 8055 
Collins Drive, Oakland. 
Paul Vinella, Secretary-Treasurer 
Local 468, Oakland 
; oe Sunday, at 10 a.m., at Teamsters Local 853’s Hall, 8055 Collins Drive, 
akland. 
Ernest N. Freitas, Secretary- Treasurer 


Local 484, San Francisco 
March Quarterly meeting will be held on Tuesday, March 13, at 399 Fremont 
Street, San Francisco. 
Joseph J. Ault, Recording Secretary 
Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary-Treasurer 


Local 576, Santa Clara 
Third Wednesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Louis D. Riga, Secretary-Treasurer 
Local 588, Hayward 
Third Thursday, at 8 p.m., at 492 “C” Street, Hayward. 
Local 588 Executive Board 
Fred Paredes, Secretary-Treasurer 


Local 624, Novato 

Please note: Effective March, 1984, the General Membership meeting will be 
held on the third Tuesday of every month, at 8 p.m. only, at 864 Grant Avenue, 
Novato. The 2 p.m. meeting has been eliminated. 

NOTICE 

At the regular monthly meeting in April, 1984, we will be voting on an 
assessment consisting of one (1) additional month’s dues for calendar 1984, and 
one (1) additional month’s dues for calendar 1985. 

Don Azevedo, Secretary-Treasurer 


Local 655, Redwood City 
Third Tuesday, at 7:30 p.m., at 1749 Broadway, Redwood City. 
Ken Hill, Secretary- Treasurer 


Local 665, Daly City : 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. Please note: Due 
to the Holiday, the May General Membership meeting will be changed to the fifth 
Tuesday, May 29. 
David E. Powell, Secretary-Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary- Treasurer 


Local 856, San Francisco 

March General Membership meeting will be held on Tuesday, March 27, at 8 
p.m., at Teamsters Local 853, 8055 Collins Drive, Oakland (off Hegenberger 
Road, near the Nimitz Freeway, behind Denny's). 

April General Membership meeting will be held on Tuesday, April 24, at8 p.m., 
at Grosvenor Airport Inn, 380 South Airport Bivd., South San Francisco (off 
Highway 101). 

Ben Leal, Secretary-Treasurer 
Local 860, San Francisco 


Second Wednesday, at 6 p.m., at 459 Fulton Street, San Francisco. 
Herbert Suvaco, Secretary- Treasurer 


March, 1984 





Local 890, Salinas 
General Membership meetings will resume in April, on the second Thursday of 
each month, at 8 p.m., at 207 Sanborn Road, Salinas. 
Edward Gay, President 


Local 896, Oakland 

Soft Drink Meetings: Saturday, March 24, at 9:30 a.m., and Saturday, April 
21, at 9:30 a.m., both at 720 East 14th Street, Oakland. 

Anheuser-Busch Meetings including Billy White employees and members: 
Sunday, March 25, at 9:30 a.m., and Tuesday, April 24, at 5 p.m., both at 
Teamsters Local 490 Hall, 445 Nebraska Street, Vallejo. 

Bob Windsor, Business Representative 


Local 912, Watsonville 
General Membership meetings are held as follows at 163 West Lake Avenue, 
Watsonville: 
Heavy Duty & Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Richard F. King, Secretary- Treasurer 


Local 921, San Francisco 

At the February General Membership meetings, the Membership voted that all 
future meetings will be held at 450 Harrison Street, San Francisco. The March 
General Membership meetings will be held on Wednesday, March 28. 

Day Employees: 1 p.m. Night Employees: 8:30 p.m. 

Members failing to attend one of these meetings will be subject to a fine of not 
less than $5. No excuses will be accepted for non-attendance except due to 
working, vacation, or illness, and unless they are received prior to date of 
meeting. 

Victor Grupico, Secretary-Treasurer 


Local 960, San Francisco 
Thurd Tuesday at 8 p.m., at 450 Harrison Street, San Francisco. 
Rudy Ortega, Secretary- Treasurer 


Local 980, Santa Rosa 
General Membership meetings will be held as follows: 
Santa Rosa District: Fourth Thursday, at 8 p.m., at Santa Rosa Veterans 
Memorial Building, 1351 Maple Avenue, Santa Rosa. 
Ukiah District: (For the Lake and Mendocino Counties membership) Third 
Wednesday, at 8 p.m., at the Grange Hall, 740 S. State Street, Ukiah. 
Al Andrade, Secretary- Treasurer 


Joint Council No.38 


Local 94, Visalia 
Second Thursday, at 8 p.m., at Visalia Memorial Bldg., 609 West Center 
Street, Visalia: 





Everett Hupp, Secretary- Treasurer 


Local 439, Stockton 
Third Wednesday, at 8 p.m., at the Union Hall, 1531 E. Fremont Street, 
Stockton. 





NOTICE OF DISCONTINUANCE OF 
MONTHLY DELINQUENT NOTICES 













Dear Member: 
Notice is hereby given that it was the decision of the Executive Board at 
their meeting on February 8, 1984, that effective May, 1984, General 
Teamsters Local No. 439 will no longer be sending out the monthly 
Delinquent Notices to the membership. This advance notice is given so 
that our members can accustom themselves to this change. It is the 
obligation of each member to make sure that their dues, building 
assessment, and initiation fees are paid as set forth in Section 18 of the 
By-Laws of General Teamsters Local No. 439. — 


Bob Plummer, Secretary-Treasurer 
General Teamsters Local No. 439 


Local 857, Sacramento 
First Thursday, at 8 p.m., at 1930 “G” Street, Sacramento. 
Alex Luscutoff, Secretary-Treasurer 


s 





Bitter Redwood City relocation battle finally ends 


The year-long battle by the 
workers of the Simpson Dura- 
Vent Company of Redwood City 
to keep that company from re- 
locating ended recently with a 
hard-fought, partial victory by 
the workers’ union, United Elec- 
trical Workers (UE) Local 1412, 
joined by the Plant Closures Proj- 
ect of Oakland. 

Dura-Vent notified its workers 
in January, 1983, that it would be 
closing its Redwood City factory 
the following August. This was 
after the company got conces- 
sions from the workers, enabling 
management to get the newly 
purchased but bankrupt company 
into the black. The workers re- 
fused to accept passively the re- 
location and organized to stop it. 

People were mobilized in Red- 


wood City. Two county super- 
visors were successfully lobbied 
to oppose the relocation. Rallies 
and work stopages were held. 
Vacaville City Council meetings 
were packed. Dura-Vent owner 
Barclay Simpson’s Fine Art Gal- 
lery was picketed. There was in- 
formational leafleting at Bay 
Area Rapid Transit’s Board of 
Directors meetings where Simp- 
son serves on the Board. An ex- 
tensive media campaign was car- 
ried on in newspapers, radio, and 
TV. 

The fight-back forced Dura- 
Vent to stay open an additional 
six months in Redwood City. 
Lawsuits forced the City of Va- 
caville, where the Company was 
relocating, to rescind its offer ofa 
low-interest $2.5 million loan. Ul- 


timately, a local ordinance was 
passed by Vacaville, establishing 
restrictions on the use of taxpayer 
monies to finance corporate re- 
locations. 

Last January 27, the company 
signed an agreement with the Un- 
ion, agreeing to provide jobs in 
Vacaville for 25 Redwood City 
workers, based on seniority. 
These workers will take no cut in 


pay, and their seniority will count 


toward pensions and vacations. 
They will not be discriminated 
against for their union member- 
ship or activities while at Red- 
wood City. Relocating workers 
will get a $400 relocation allow- 
ance, as well as Supplemental 
Unemployment Benefits to help 
tide them over until the plant be- 
gins operation in Vacaville. 


For those workers not transfer- 
ing, severance will be paid, rang- 
ing from $3500 for those workers 
with twenty or more years with 
the Company to $175 ‘for those 
with at least one but less than 
three years. Workets over 52 
years of age will be paid addi- 
tional severance money at the 
rate of $100 for each full year of 
service for those 60 and older, $75 
for each full year for those 55-60, 
and $50 for each full year for 
those 52-55. Employee insurance 
for non-transfering workers who 
were employed after December 
1, 1983 will be extended two 
months, and partial amounts of 
severance can be converted into 
additional insurance coverage. 
These former employees will also 
receive retraining assistance. The 


total package of severance, insur- 
ance and relocation benefits for 
104 workers will total $105,300. 
Additionally, the union will get 
paid over $1700 for dues withheld 
by the company in violation of the 
dues checkoff agreement. The 
union and company agreed to set- 
tle any dispute over interpreta- 
tion of details concerning the set- 
tlement by binding arbitration. 
Furthermore, the union, Simpson 
Dura-Vent, and the Plant 
Closures Project agreed to drop 
all outstanding grievances. 
Unfortunately, however, the 
workers and their community 
supporters were unable to stop 
the relocation of the company. 
Simpson Dura-Vent closed Janu- 
ary 31 and was scheduled to re- 
open in Vacaville last month. 
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Local Union # 
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A copy of our re 




























ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supoply 


; OAKLAND 
A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 

_ FB. Hart 

Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D’Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 
Service 
Currivan’s Chapel of the Sunset 
Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 












































rt is filed with the Federal Election Commission and Is available 
for purchase from the Federal Election Commission, Washington, D.C. 20463. 
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We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


Coit Distery Cleaners 
Park Lane Cleaners 
French Drapery 

Keith's Tire Centers 
Corard Tire Service 

Dy Doe Wash Co. 

U.S. Messenger Service 
Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 
Scenic Tours Bus Co. 
Serra Materials 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 
O’Connor Hospital 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANGER 
Glancier Packing Corp. 
Seabrook Foods 


SANTA ROSA 
Coors Beer 
Pepsi-Cola | 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 

Gerard Tire Service 
Big’“O” Tires 
Consumers Tire 
Northern California Savings 

and Loan Association 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
Martinez Bus Lines 


EAST BAY 

Gateway Bus Company 
Big “O” Tires, Richmond 

Martinez, Hayward and 

Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier lce Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
















muter terminal. But not for long. 
He’s going to retire on March 30. 


36 bucks a week 


Now living in Sonoma where 
he moved with his family back in 
1969, Torrens has been commut- 
ing 90 miles to and from his pe- 
rennial job with Guerin five days 
a week since then. 

“There were no windows, no 
doors, on that first truck I drove, 
just a windshield,” Torrens re- 
calls, “and pneumatic tires had 
just come in.” 

He worked 46 hours a week 
back in 1934, knocking off at 3 
p.m. on Saturdays, except during 
the General Strike of that year 
when he was “on the bricks” with 
everyone else. His weekly pay- 


Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary, 
Castro Valley 

Keith’s Tire Center 

United Cable TV 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck ape 
Mendocino Van & Storage Co. 


PENINSULA 
Parts Exchange (Partex), 

So. San Francisco 
Commercial Tire Warehouse 
Tire Master, Inc. 

Howard Tire Service 
Crown Imporis Co., Inc. 
Coit Drapery Cleaners, 

Burlingame 
Dydee Wash & Co., 

So. San Francisco 
Serra Materials, Colma 
United Cable TV 
Bakers of Paris, 

So. San Francisco 
Coast Side Scavenger Co., 

Pacifica 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith’s Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier lce Company 
Dave Putnam's Champion Buick 

Company, Mt. View 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 
Kennedy Enterprise 
M & M Bus Co., California 
Sightseeing Tours 
Senor Foods 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 


check was $36. 


Memorable fares 


His years as a cabbie bring back 
the typical hackie’s memories of 
fares he has carried. A boxing 
fan, Torrens remembers with en- 
thusiasm his encounters with for- 
mer heavyweight champion im- 
mortals Jack Dempsey and Joe 
Louis, and film star Victor Mc- 
Laglen, who also was in the ring 
before his Hollywood days. 
“Dempsey got into my cab with. 
Heather Angel of the movies one 
day and I drove them to the St. 
Francis Hotel,” Torrens remi- 
nisced. ‘When they got out, a 
newsboy gave Dempsey a Call- 
Bulletin and a News and Jack 
handed over a five-dollar bill and 
waved off the change. That came 
to $4.90 which was really some tip 
back in those days. He had al- 
ready paid his fare and when I 
started to get into my cab to 
leave, he said, “Wait a minute, 
pally, what’s your hurry?’ and 
gave me a five dollar bill too. 

“And McLaglen—I was driving 
him up Taylor Street. He told me 
to stop and took me into a saloon 
with him, and I had three drinks 
with him. Quite.a guy.” 

In his earlier years at Guerin, 
the company had the second 
largest coal business in San Fran- 
cisco, coming after City Coal, and 
much of the time of Torrens and 
the other drivers was taken up in 
delivering it, especially during the 
winter months. 


Good relationship 


Obviously, the employee-em- 
ployer relationship between Tor- 
rens and the Guerin family which 
still operates the business has 
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recently: 


FAGLIANO, JOHN, Local 70 
HAYNE, HARRY, Local 70 
MARSHALL, MANUEL, Local 70 
MITCHELL, JAKE, Local 70 
PEARSON, HAROLD, Local 70 
SEDLMAYR, ROBERT C., Local 70 
SILVA, EDDIE, Local 70 

TAYLOR, LESLIE G., Local 70 
WILDENSTEIN, JAMES LOUIS, Local 
70 

BARTLOW, EUGENE, Local 85 
BELLUSCI, JOSEPH, Local 85 
CAMPI, SILVIO, Local 85 
EHLERS, GEORGE, Local 85 
HILSENDEGER, JOSEPH, Local 85 
JAMESON, JOHN, Local 85 
PATERNITI, SEBASTIAN, Local 85 
SIMMONS, THOMAS F., Local 85 
SULLIVAN, JOSEPH J., Local 216 
WEEKS, CLARENCE, Local 216 
CAPILLA, JOHN, JR., Local 226 
CLINTON, ALVAR, Local 226 
KODELKA, GEORGE, Local 226 
CHRISTIAN, ROLAND, Local 265 
MARZO, CHARLES, Local 265 
MONAHAN, JOSEPH, Local 265 
MUMBOWER, HOWARD, Local 265 
PETERSEN, M. J., Local 265 
PHELAN, JAMES, Local 265 
SELLARS, HOMER, Local 265 
SMITH, GILBERT, Local 265 
SANDOVAL, GILBERTO, Local 278 
CONNERS, SAM, Local 287 


Joint Council 7 and Local 439 officers extend condolences to the 
families and friends of the following Teamster members who died 
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been a good one. 

“They have been terrific 
bosses,” Torrens says enthusi- 
astically, “both the late brothers, 
Johnny and Steve Guerin, who 
ran the business when I came 
there, and Steve’s son, John, who 
runs it now. The Guerins always 
brought in a full crew every day, 
whether there were enough deliv- 
eries or not, because they knew 
what the pay meant to our fami- 
lies.” 


Looking back 


What about his more than half 
a century as a Teamo? 

“T’ve enjoyed every hour of it,” 
the still formidable-looking Tor- 
rens said. “I’ve worked with good 
people all these years. And, with 
the medical bills we’ve had, if it 
wasn’t for the Teamsters Union, 
I'd be in the poorhouse.” 


And ahead 

The future? “I’m going to build 
a fence, and paint the outside of 
my home. I’ll add some miles to 
the 240;000 I have on my ’69 
Chevy, and we’re going to take 
some trips. We leave June 2nd on 
a 14-day cruise to Alaska. The 
first cruise I’ve ever taken. Maybe 
we'll do the Caribbean later.” 

Torrens has been prominent in 
the leadership of the Native Sons 
of the Golden West organization 
for native-born Californians. He 
has served as past president of 
both Dolores Parlor 208 in San 
Francisco and Sonoma Parlor 111. 

He and his wife, Martha, have 
two sons. Jack is a computer tech- 
nician for KOED-TV Channel 9, 
and Walter (Bud), is a “trouble- 
shooter” for Sunset Scavenger 
Company. 
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WISMEYER, VERA, Local 287 
COCKRUM, AL, Local 296 
BURRELL, PAUL, Local 315 
SADLER, ALBERT, Local 315 
WATERS, A. G., Local 315 
WILLIAMS, EARL, Local 315 
JOHNSON, JOHN “‘“GYPSY”’, 
Local 432 
MARTINEZ, EDDIE J., Local 432 
HEINTZ, MEL, Local 439 
JAMES, RENNIE S., Local 439 
MOORE, LLOYD, Local 439 
O’RILEY, FRANCIS, Local 439 
RUNGE, OSCAR, Local 439 
TUCKER, EUGENE, Local 439 
WELLIK, TOM, Local 439 
LARSON, RODNEY E., Local 468 
MANGELS, HENRY A., Local 484 
TEED, GLADEON, Local 490 
COPLEY, WILLIAM, Local 588 
MOORE, LAWRENCE, Local 588 
BETTINELLI, EDWIN, Local 624 
FAIREY, CHARLES, Local 624 
HOBBS, DAVID, Local 624 
MARIN, HENRY, Local 655 
GRAMAGLIA, VINCENT, Local 853 
WOODS, BEN, Local 853 
POPE, EILEEN, Local 856 
AIGNER, LEO, Local 860 
GOLDSMITH, AUSTIN, Local 921 
SILVESTRI, FRANK, Local 921 
FILIPPI, RENTA, Local 980 
FRANK, RAY, Local 980 
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The California Legislature returned to Sacra- 
mento for the second half of the 1983-84 session. 
Hearings in many major committees disposed of 
bills which had been introduced last year and had 
failed passage. By the January 30 deadline time, 
last year’s pending bad bills had been narrowed to a 
few. 

Professional Drivers Code, SB 895 by Senator 
John Seymour (R) Orange, a bill which will take 
away advantages for professional drivers won over 
twenty years, passed the Senate 21 ayes to 17 noes. 

Right to Work, Assembly Constitutional 
Amendment 40, which would strike at the ability of 
unions to organize and represent workers, was set 
for a hearing in the Assembly Committee on Labor 
and Employment on February 28. The constitu- 
tional amendment, authored by Assemblyman Pa- 
trick J. Nolan (R) Glendale, would prohibit agency 
shop provisions in collective bargaining agree- 
ments. Teamster members’ response to my request 
for letters to committee members was great last 
year. We must renew our efforts with new letters 
now. 

Members of the committee include: Johan 
Klehs, Vice Chairman, (D) San Leandro; Art 
Agnos (D) San Francisco; Bill Jones (R) Visalia; 
and Alister McAlister (D) Milpitas. Address them 
at the State Capitol, Sacramento, California 95814. 


TEAMSTER LEGISLATION 


The Teamsters are sponsoring several new bills 

in the second half of the 1983-84 legislative session. 
’ The bills are the following: 

Strikebreaker Unemployment. AB 2387 by 
Assemblyman Richard E. Floyd (D) Gardena, 
would invalidate any promise of permanent em- 
ployment made to strikebreakers. The bill is neces- 
sary because the U.S. Supreme Court recently held 
that federal labor law does not prevent strike- 
breakers who are discharged after a strike settle- 
ment from suing employers in state court for break- 
ing promises of permanent employment. This 
decision discourages back-to-work agreements and 
will prolong strikes unless it is clear that promises of 
permanent employment to strikebreakers have no 
legal effect. 

Alcoholic Rehabilitation. Reasonable accom- 
modation for employees needing time off for alco- 
holic rehabilitation programs would be required 
under AB 2490 by Assemblyman Art Agnos (D) 
San Francisco. This legislation passed last year by 
wide margins but was vetoed by the Governor. 
Early discussions with the administration will hope- 
fully prevent the same fate for this year’s effort. 


Truck Identification. Cal-T numbers would be 
placed on both doors of power units rather than 
anywhere on the sides of the units under AB 2454 
by Assemblyman Johan Klehs (D) San Leandro. 
The bill will make PUC and CHP enforcement 
efforts easier. 


Fuel Conservation Speeding. AB 2477 by As- 
semblyman Richard L. Mountjoy (R) Arcadia, 
would lower the fines for driving between 55 and 65 
miles per hour. The lower fines would recognize the 
fact that the 55 mile per hour limit was established 
for conservation rather than safety reasons. 


Reverse Seniority Layoff Unemployment In- 
surance. AB 2540 by Assemblyman Alister 
McAlister (D) San Jose, would enact into statute 
court-made law that provided unemployment insur- 
ance benefits to a senior employee who elected 
under a collective bargaining agreement to take a 
~ layoff in place of a junior employee. The court 


ruled that an employee is not disqualified just be- 


cause employees have some choice as to who is laid 
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off; the fact that the employer required the layoff 
means the employee did not leave voluntarily. 

Overtime Law on Overtime. Employer peti- 
tions for exemption from Industrial Welfare Com- 
mission overtime requirements with suspension of 
enforcement would not be accepted after January, 
1985 under an as yet unnumbered bill by Assembly- 
man Burt Margolin (D) Los Angeles. The law that 
allows the petitions along with a stay of enforce- 
ment pending an IWC decision was designed for 
employers who had work hours in place before the 
IWC orders went into effect. Some employers have 
gained extra years of non-compensated overtime 
work by not filing petitions for exemption until they 
are caught. 

Agency Shop for Supervisors. Unions repre- 
senting supervisory and management employees of 
local public employers would be able to negotiate 
agency shop agreements under SB 1426 by Senator 
Dan McCorquodale (D) San Jose. These agree- 
ments are currently allowed for public schools and 
in the private sector. 

Plant Closures Prevention. Companies re- 
ceiving publicly financed development aid as an 
inducement to locate in a particular location would 
be required to provide certain protections to work- 
ers and the city or county chosen under a bill by 
Assemblywoman Maxine Waters (D) Los Angeles. 
The still unnumbered bill would help ensure that 
companies that receive public aid provide notice of 
plant closings and do not avoid union agreements. 


Owner’s Responsibility Citations. An as yet 
unnumbered bill by Assemblywoman Lucy Killea 
(D) San Diego, would require revocation of an 
employer’s vehicle registration when the employer - 
does not respond to a citation issued under the 
owners’ responsibility sections of the Vehicle Code. 
The CHP and the courts have been reluctant to 
issue and process these citations because some em- 
ployers ignore them. The responsibility is therefore 
unfairly put on employees. 

Get What You Pay For. Employers who delay 
matters by appealing arbitrator's decisions to the 
courts without substantial reason would be respon- 
sible for the union’s attorney’s fees if the appeal was 
unsuccessful. The bill by Senator Nicholas Petris 
(D) Oakland, would also discourage unfair stalling 
by awarding attorney’s fees to a party that success- 
fully obtains a court order to compel arbitration 
under a collective bargaining agreement. 


ALSO ON THE SACRAMENTO FRONT 


It’s The Law. A new law that became effective 
January | requires one year license suspension for 
drivers who are in accidents and who do not show 
proof of financial responsibility. Despite some 
changes in language, DMV continues to interpret 
the law to put responsibility for insurance on the 
employer when an employee is driving the employ- 
er’s vehicle; the employee need only report the 
accident to the employer. New legislative proposals 
being made this year would impose fines for not 
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maintaining financial responsibility regardless of 
whether the driver is in an accident. Police officers 
could require proof of responsibility whenever they 
stop drivers for traffic violations. The Teamsters 
will continue to insist that any bills have course of 
employment exemptions. 

PUC Trucking Regulation. The California 
Trucking Association and the California Manufac- 


- turers Association filed a joint proposal for new 


general freight regulation. The proposal would im- 
pose minimum volume requirements for LTL and 
Truckload contract carriage and would require car- 
riers not showing a profit to prove that their con- 
tract rates cover their costs. Common carrier reg- 
ulation would permit collective ratemaking. Rates 


that track a PUC established cost index would be 


presumed justified; other rates would require a 
showing of cost justification with a prevailing wage. 
Transition tariffs would be phased out as bureau 
rates are filed. 

The Teamsters would like even tighter regula- 
tion of contract carriers to prevent cutthroat com- 
petition. But the CTA-CMA proposal is a step - 
forward and the Teamsters will support it while 
pressing for necessary changes. The PUC held in- 
formal hearings on February 15 at which Joint 
Council 7 President Chuck Mack stated the Team-= 
sters’ view. 

The Cart Before the Horse? The PUC legal 
staff tried to move ahead with a case that might 
prohibit collective ratemaking, thus precluding a - 
major part of a new regulatory program. The 
Teamsters along with the CTA opposed the staff 
and won a consolidation of the collective ratemak- 
ing case and the case on a new regulatory program. . 

Western Motor Tariff Bureau’s request for a 
five percent permissive increase had Teamster sup- 
port at PUC hearings where the PUC staff ques- 
tioned granting increases when some carriers have 
not taken ones previously granted. It seems that the 
staff likes flexibility when it means cutthroat com- 
petition driving revenue and wages down but not 
when it means that carriers may be able to increase 
revenues and provide wage increases. 

Agricultural Deregulation moved forward as 
the PUC denied the California Trucking Associa- 
tion’s request for a rehearing, but the PUC did 
agree to hold a hearing on the impact of deregula- 
tion on LTL carriers and small shippers. The com- 
panies, which previously failed to put evidence in 
the record, must now do so if they hope to regain 
regulation of LTL. 

Employee Privacy—The PUC upheld the 
Teamster position against telephone monitoring 
without notice by denying the Air Transport Asso- 
ciation’s application for a rehearing of the PUC’s 
decision extending the notice requirement to em- 
ployees using telephone terminal equipment sup- 
plied by the airlines rather than the telephone com- 
pany. But the Association continues to try to deny 
employees notice of monitoring; it filed an appeal in 
federal court and applied for a stay of enforcement 
at the PUC. The Teamsters are countering in both 
forums. 

Industrial Welfare Commission. A possible 
threat to workers dissolved as the Industrial Wel- 
fare Commission terminated an investigation into 
the definition of “commissioned” employees under 
the exemption in some IWC orders for those em- 
ployees. Some employers are advancing the view 
that a commissioned employee is anyone who is 
paid on the basis of the employer’s volume rather 
than just employees who are actually involved in 
selling. The State Labor Commissioner recently 
rejected the broader view which ignores the dic- 
tionary definition of commission. 





